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	Screen 1 of 16
	California - 2010

	Section 704 Part I - Subpart I - Administrative Data
Section A - Sources and Amounts of Funds and Resources

	Indicate amount received by the DSU as per each funding source. Enter 0 for none.
 

	Item 1
	All Federal Funds Received

	(A)
	Title VII, Ch. 1, Part B
	3710301

	(B)
	Title VII, Ch. 1, Part C - For 723 states Only
	0

	(C)
	Title VII, Ch. 2 
	3381936

	(D)
	Other Federal Funds
	12498000

	 

	Item 2
	Other Government Funds

	(E)
	State Government Funds
	412243

	(F)
	Local Government Funds
	0

	 

	Item 3
	Private Resources

	(G)
	Fees for Service (program income, etc.)
	0

	(H)
	Other resources 
	0

	 

	Item 4
	Total Income

	
	Total income = (A)+(B)+(C)+(D)+(E)+(F)+(G)+(H) 
	20002480

	 

	Item 5
	Pass-Through Funds

	
	Amount of other government funds received as pass through funds to consumers (include funds, received on behalf of consumers, that are subsequently passed on to consumers, e.g., personal assistance services, representative payee funds, Medicaid funds, etc.)
	0

	 

	Item 6
	Net Operating Resources

	 
	[Total Income (Section 4) amount paid out to Consumers (Section 5) = Net Operating Resources
	20002480
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	California - 2010

	Section 704 Part I - Subpart I - Administrative Data
Section B - Distribution of Title VII, Chapter 1, Part B Funds

	What Activities were Conducted with Part B Funds?
	Expenditures of Part B Funds by DSU Staff
	Expenditures for Services Rendered by Grant or Contract

	(1) Provided resources to the SILC to carry out its functions
	0
	477167

	(2) Provided IL services to individuals with significant disabilities
	0
	0

	(3) Demonstrated ways to expand and improve IL services 
	0
	548440

	(4) Supported the general operation of CILs that are in compliance with the standards and assurances set forth in subsections (b) and (c) of section 725 of the Act
	0
	0

	(5) Supported activities to increase capacity to develop approaches or systems for providing IL services
	801871
	326325

	(6) Conducted studies and analyses, gathered information, developed model policies, and presented findings in order to enhance IL services
	0
	0

	(7) Provided training regarding the IL philosophy
	0
	0

	(8) Provided outreach to unserved or underserved populations, including minority groups and urban and rural populations
	0
	0
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	California 2010

	Section 704 Part I - Subpart I - Administrative Data
Section C - Grants or Contracts Used to Distribute Title VII, Chapter 1, Part B Funds 

	Enter the requested information for all DSU grants or contracts, funded at least in part by Part B funds, in the chart below. If a column is not applicable to a particular grant or contract, leave blank. If there were no non-Part B funds provided to this grantee or contractor for the purpose listed, enter 0 in that column. Add more rows as necessary.
 

	Name of Grantee or Contractor
	Use of Funds (based on the activities listed in Suppart 1, Section B)
	Amount of Part B Funds
	Amount of Non-Part B Funds 
	Consumer Eligibility Determined By DSU or Provider
	CSRs Kept With DSU or Provider

	Various
	#3/#8 Transition grants
	88938
	0
	
	

	State Independent Living Council
	#1 Oversee CA SPIL and IL policy practice
	477168
	0
	
	

	California Foundation for Independent Living Centers
	#5 Systems Change Hub
	136317
	0
	
	

	California Foundation for Independent Living Centers
	#5 Diversity Leadership Training
	64941
	0
	
	

	State of California Department of Developmental Services
	#5 Employ People w/Dev. Dis.
	15465
	0
	
	

	Disability Rights Education and Defense Fund
	#5 Youth Advocacy
	50000
	0
	
	

	Alliance for Technology Access
	#5 Technical Assistance
	4000
	0
	
	

	Communities Actively Living Independent and Free
	#5 Technical Assistance
	4000
	0
	
	

	Central Coast Center for Independent Living
	#5 Technical Assistance
	4000
	0
	
	

	Center for Independent Living
	#5 Technical Assistance
	5500
	0
	
	

	Community Rehabilitation Services Inc.
	#5 Technical Assistance
	4500
	0
	
	

	Disability Resource Agency for Independent Living
	#5 Technical Assistance
	1200
	0
	
	

	Disability Rights Legal Center
	#5 Technical Assistance
	2000
	0
	
	

	FREED Center for Independent Living
	#5 Technical Assistance
	4000
	0
	
	

	Independent Living Center of Southern California Inc.
	#5 Technical Assistance
	4000
	0
	
	

	Independent Living Resource Center Inc.
	#5 Technical Assistance
	4000
	0
	
	

	Independent Living Resource Center Inc.
	#5 Technical Assistance
	3695
	0
	
	

	Independent Living Resource Center San Francisco
	#5 Technical Assistance
	3080
	0
	
	

	Independent Living Resources of Solano and Contra Costa
	#5 Technical Assistance
	5000
	0
	
	

	Placer Independent Resource Services
	#5 Technical Assistance
	2627
	0
	
	

	Resources for Independence Central Valley
	#5 Technical Assistance
	4000
	0
	
	

	Silicon Valley Independent Living Center
	#5 Technical Assistance
	4000
	0
	
	

	Central coast Center for Independent Living
	#3/#8 TBI Service Expansion
	106864
	0
	
	

	California Foundation for Independent Living Centers
	#3/#8 Youth Transition Services
	107900
	0
	
	

	Disability Services & Legal Center
	#3/#8 Native American Service Expansion
	36490
	0
	
	

	California Foundation for Independent Living Centers
	#3/#8 Olmstead Training & Tech. Asst.
	86902
	0
	
	

	California Foundation for Independent Living Centers
	#3/#8 Olmstead Public Policy
	64906
	0
	
	

	Silicon Valley Independent Living Center
	#3/#8 Olmstead Peer Mentoring
	56440
	0
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	California - 2010

	Section 704 Part I - Subpart I - Administrative Data
Section D - Grants or Contracts for Purposes Other than Providing IL Services or For the General Operation of Centers

	Describe the objectives, activities and results for each Part B grant or contract awarded for purposes other than IL services or the general operation of centers.
 

	Transition Funding Grants
Grantee: Various Independent Living Center (ILC) grantees
Grant #: Multiple (one for each active ILC) 
Amount expended: $88,938
Goal: To demonstrate the cost effectiveness of funding immediate or short term expenses for goods or services needed by people with disabilities to transition from an institution to independent living in their own homes and communities. 

Outcome: Nineteen centers in California were approved to receive reimbursements from the DSU via individual grants of up to $4,000 that support their work with consumers, by paying for a range of pre-approved immediate or short term expenses that consumers are unable to pay for and that are necessary for transition, for example, initial rent, household needs, assistive technology, home modifications, and personal assistance. This program assisted 57 individuals with disabilities with transition support: 43 have completed their transition from nursing facilities to community-based living; 14 were working to address remaining issues necessary to complete their transition. The average cost to transition one individual from an institution to independent living is about $2,068. 

Deinstitutionalization Funding Grants (ARRA)
Grantee: Various grantees
Grant #: Multiple (one for each active organization) 
Amount expended: $0
Goal: To increase the capacity of Independent Living Centers (ILCs) and other organizations in California to provide support services for persons with disabilities to exit from or avoid placement in an institution, and transition to or maintain independent living in their own homes and communities.

Outcome: The ARRA funded grant from the DSU, Olmstead Training and Technical Assistance, provides participant organizations, including ILCs, the opportunity to learn and develop effective procedures to assist individuals with disabilities avoid placement in or exit from an institution. This fund provides organizations that will complete this training a source for reimbursements for expenses they’ve incurred for goods and services that support individual deinstitutionalization plans. $100,000 has been set aside for organizations to apply for individual consumer grants for reimbursement of up to $3,000 each.

Systems Change Network Hub Grant (1)
Grantee: California Foundation for Independent Living Centers
Grant #: 27328 
Amount awarded: $350,000
Goal: To support the Systems Change Network (SCN) by:
* Sharing advocacy and education information with SCN members, allies, and California disability communities;
* Providing training and educational opportunities;
* Producing materials for advocacy campaigns and actions;
* Providing Californians with disabilities and allies with mobilization assistance to allow greater participation;
* Developing and maintaining relationships with California media outlets;
* Actively participating in statewide coalitions and collaborations that are focused on building new leadership and/or advocating on public policy;
* Leading the Disability Action Coalition in the organizing a Disability Capitol Action Day.

Outcomes: Documented over 400 legislative visits; collected over 300 IHSS consumer stories; worked in collaboration with other local, regional, and statewide coalition partners on budget advocacy priorities; had over thirty-five published articles about the State Budget impact to people with disabilities; advocated, tracked and responded to twenty-one public policy topics; organized twenty-three National Community Choices teleconference meeting sites; organized and mobilized for more than forty-eight local, regional, and statewide budget advocacy actions; organized advocates and consumers for IHSS training at 13 sites; provided training on IHSS Function Index Ranking and Scoring, Housing Rights, IL Philosophy, Public Speaking, Coalition Building, and New Advocate Orientation; worked in collaboration with over forty partners across the state; introduced new budget advocacy partners to many of the SC Advocates that have continued to work with these partners on common issues impacting low-income Californians; helped prevent the Governor’s proposed IHSS cuts from impacting over 350,000 IHSS consumers in California; led the Disability Action Coalition in organizing another 2,500 to 3,000 participant successful Disability Capitol Action Day. The potential state budget cuts became the most significant issue impacting the disability community; the SCN was successful in educating the legislature how these reductions would affect Californians with disabilities. The systems change network was effective in coordinating with its allies and responding to administrative or legislative change. 

Diversity Leadership Training Grant (1)
Grantee: California Foundation for Independent Living Centers
Grant #: 27356
Amount awarded: $75,000
Goals: To conduct outreach to Independent Living Centers (ILCs) and other disability-serving organizations, 8 training sessions for 150 attendees representing these organizations, ongoing technical assistance on diversity issues, and leadership development and training to assist individuals to advocate around public policy issues that impact the under-represented communities.

Outcomes: CFILC’s Diversity Leadership Institute (DLI) conducted five sessions in year one for over 150 attendees. The reduced number of training sessions reflected an adjustment in DLI’s approach based on its learning experience in its contacts with the target organizations. The DLI began this project with outreach to organizations that currently serve the SPIL identified under-represented groups in regions where they are highly concentrated. The goal was to expand ILC services to these groups by connecting them with these organizations. Most organizations were interested, but their own budget reductions and economic difficulties limited the resources available to support their participation. They want to collaborate with the ILCs when their funding stabilizes or work demands decrease. Building these relationships will take more time than projected, which led to a change in strategy. 

The DLI redirected its efforts toward working with ILCs directly to build or update their own diversity plans and address technical assistance and training needs. The DLI surveyed ILC executive directors regarding training and technical assistance needs, interest in collaborating on local training, and technical support to achieve their diversity plan goals. Of 18 respondents, 17 were wanted assistance with their diversity plans and expressed interest in training collaboration. Six ILCs received assistance and two have scheduled diversity training. Most ILCs want technical assistance to update their diversity plans to meet current organizational needs and to add structure to help them build an effective diversity plan that meets their community’s needs and Department of Rehabilitation’s guidelines. These services will continue for ILCs statewide throughout year two. The DLI has and will continue to provide technical assistance to the Statewide Independent Living Council (SILC) for the development of its diversity plan.

First Lady’s Initiative Interagency Agreement (1)
Grantee: Department of Developmental Services (DDS) 
Grant #: 27297/HD-089041
Amount Awarded: $60,000
Goals: To increase employment among persons with developmental disabilities in California, through the development and implementation of effective approaches to convince businesses to hire them and by working with stakeholders to identify and foster best practices that increase employment. 

Outcomes: Consumers have been included in these efforts through the DDS Consumer Advisory Committee, the Association of Regional Center Agencies (ARCA) Consumer Advisory Committee, and the State Council on Developmental Disabilities (SCDD). Deliverables included the following areas of focus: 
* Business Outreach and Education: DDS and ARCA identified a minimum of twenty large agencies in private and public sectors for partnership and collaboration. Consultation was provided for human resource representatives from the private sector, such as Safeway, Marriott, and Society for Human Resource Management. Outreach was conducted to state departments, mayor’s offices, and legislators to secure paid positions and internships. Partnerships continued to be forged with a variety of agencies, committees and networks. 
* Business Response: The ARCA office provided updates to regional center employment specialists on employment related webinars, trainings, information, and materials. ARCA convened conference calls with the specialists on various topics, such as an overview of Employment Development Department (EDD) resources.
* Resource Development: Regional centers continue to have one or more employment specialists identified for the purposes of the ‘WE Include’ initiative. Utilizing funds from the Department of Rehabilitation’s (DOR) American Recovery and Reinvestment Act (ARRA) grant, the WE Include materials were updated. The First Lady’s office updated their website to include employer and employee success stories, photos and quotes.
* Best Practices: A partnership was developed with DDS, ARCA, the DOR, The Office of the First Lady, EDD, California Department of Education (CDE), and SCDD to develop a statewide webinar focusing on job development, job coaching, collaborative partnership development, and school-to-work transition practices. DDS and ARCA participated in a committee coordinated by SCDD to implement the provisions in Assembly Bill 287 (2011) Employment First Policy. DDS participates on the Governor’s Committee on Employment of People with Disabilities and the State Independent Living Council (SILC). DDS and ARCA facilitated partnerships between the regional centers and local offices of DOR, EDD and local school districts. ARCA routinely updates the California Disability Services Association on the WE Include initiative and to discuss employment related issues.
* Best Practices for Recruiting Employers: Best practices identified for recruiting employers included making an effective business case by understanding and responding to employer needs; understanding the industry by learning hiring practices and tapping participating employers to serve as references to potential employers; recruiting currently patronized businesses; creating long term commitments by pursuing relationships up through the employer’s chain of command; offering trainees for later permanent employment; maintaining personal contact to learn employer needs, understand hiring practices, and tailor approaches to meet specific needs.
* Consumer Placement: Through 1/31/10, DDS and ARCA received commitments for 73 hires and 49 internships, along with an additional 54 private and public sector businesses engaged in the WE Include process. Several corporations have agreed to hire and were referred to local service providers to identify applicants and support resources to assist consumers to be successful on the job. Since 2/1/10, when the program was no longer funded, there were 97 additional hires and 7 internships, indicating both its success and sustainability. Project totals include 170 hires and 56 internships.

DDS and ARCA are committed to continue efforts towards further implementation of the WE Include program, statewide. DDS and ARCA will partner with the statewide ‘Talent Knows No Limit’ and national ‘Think Beyond The Label’ campaigns. The momentum begun in partnership with the SILC, The Office of the First Lady, California Chamber of Commerce, DOR, CDE, and EDD will continue to provide tools, information and recognition of the partners who join in hiring individuals with developmental disabilities in California.

Youth with Disabilities & Education, Systems Change Grant (1)
Grantee: Disability Rights Education and Defense Fund (DREDF)
Grant #: 27202
Amount awarded: $50,000
Goal: The goal of the DREDF Foster Youth with Disabilities Education and Transition Clearinghouse is to improve secondary education and transition outcomes for foster youth with disabilities.
Objectives:
1. Review and revise the protocols and checklists with respect to transition planning in the Individualized Education Program (IEP) and 504 processes specific to the needs of foster youth with disabilities.
2. Review and revise curricular materials to train Parent Training and Information Centers (PTIs) and other parent centers throughout the state about the foster care system, paying particular attention to what happens to foster youth with disabilities, including mental health disabilities. 
3. Review and revise curricular materials to train key stakeholders in the foster youth system.
4. Advertise, promote and update materials on the website.
5. Provide telephone and email technical assistance to PTIs and other parent centers concerning issues specific to foster youth, and to any stakeholder in the 
foster care system that requires assistance with understanding special education services. 
6. Work with higher education services for students with disabilities, building on community college connections. Work with community college programs to support the transition to post-secondary education and vocational training for foster youth with disabilities.

Outcomes: 
1. Model IEP and 504 Plans and Checklists were reviewed before each presentation during the Project Year and remain relevant and useful.
2. Project staff delivered a workshop at the Region 6 (Western States) PTI Conference in Berkeley in May 2010. Updated training curriculum and resources were delivered digitally to all California PTIs. 
3. Working with the California Foster Parent Association and its local chapters, Project Staff delivered six trainings to foster parents and kinship providers.
4. Project staff reviewed and refreshed all materials and resources on the Clearinghouse web pages (www.dredf.org / programs / clearinghouse) throughout the year. The Clearinghouse main webpage had over 4,500 unique visits and individual resources and materials were accessed many more times.
5. Staff provided technical assistance to over 200 callers from around the state. 
6. Work was done with higher education contacts through the Guardian Scholar program, Association on Higher Education and Disability, and the U.S. Department of Education, Office for Civil Rights. 

Technical Assistance Grants (16)

1. Grantee: Alliance for Technology Access (ATA) 
Grant #: 27258
Amount awarded: $4,000
Goal: To create an Accessibility Checklist, designed to provide a wide range of accessible information that is readily usable by everyone, including people with disabilities, to help organizations comply with the accessibility standards within Section 508 of the amended Rehabilitation Act and the Americans with Disabilities Act Amendments Act of 2008. 

Outcome: ATA contracted with an expert consultant who is nationally known for work in the field of website accessibility and design and contributions to the California's implementation of Section 508 Web Accessibility Standards, to produce the ?Accessibility Checklist.? He was joined by the Accessibility Task Force, which included reviewers and advisors representative of ATA, the California Assistive Technology Network, and California Independent Living Centers (ILC). Members met monthly and provided feedback, suggestions, advice, and support to the contractor’s work leading to the completed checklist. The Task Force directed that the Accessibility Checklist be produced in multiple accessible formats: Word, Accessible PDF, Rich Text, Braille, and Digital. It has been distributed to the AT Advocates in the California ILCs, key AT Specialists in community-based organizations across California, and to the California Foundation of Independent Living Centers (CFILC) team that has taken on management of the AT Network. It is also available for download via the ATA website to all AT Network members as well as parents, therapists, teachers, AT specialists, community-based organizations, and others across California and the United States. ATA implemented the checklist recommendations and procedures; examples include use of accessible e-mail procedures and launch of a new accessible website. This document will guide ATA as well as many other community-based organizations as they assess their policies and procedures related to accessibility for people with disabilities.

2. Grantee: Communities Actively Living Independent and Free (CALIF)
Grant #: 27340
Amount awarded: $4,000 
Goal: To establish processes that support the achievement of the center’s mission and vision as spelled out in its strategic plan and the completion of CALIF?s compliance review Corrective Action Plan.

Outcomes: CALIF contracted with a non-profit organization that provides organizational development coaching to other non-profit organizations. The contractor did an individual interview and survey of all Board members regarding their background, leadership profile, and what they bring and hope to bring to CALIF. The contractor coached the Board of Director’s process for the review and update of CALIF’s strategic plan and strategies for implementing it. They developed and conducted an orientation for directors that included roles and responsibilities; all new directors will receive this orientation. The directors learned about resource development responsibilities and opportunities; this has already resulted in significant contributions. They addressed recruitment which has resulted in new directors representing diverse backgrounds and needed talent.

The staff has learned team building strategies from a more involved Board and is finding better ways to work together and avoid or resolve conflicts. With a dynamic board starting to fulfill the promises of the strategic plan, the staff better understands where CALIF is headed for the next three years and is learning to coordinate their activities with the center’s overall mission and vision, with great optimism for the future.

3. Grantee: Central Coast Center for Independent Living (CCCIL)
Grant #: 27254
Amount Awarded: $4,000
Goals: 1. To increase efficiency and effectiveness of grant/contract income and expense tracking; 2. To increase efficiently and effectiveness in capturing, compiling, and reporting consumer and community service information; reduce staff time dedicated to data collection and reporting.

Outcomes: 
1. CCCIL contracted with a Certified Public Accountant to review, with center accounting staff, the current accounting software system and prepare a new system set up and training plan. The consultant set up QuickBooks 2010, trained accounting staff and the grants coordinator on its use, and provided a training disk for reference. Better tracking of source data to funding sources has been addressed through identification on check requests and other source data. The accounting staff has a more thorough understanding of QuickBooks functionality related to tracking and allocating expenses to individual programs and funds. Consolidation of the general bookkeeping and Financial Statements utilizing QuickBooks has resulted in more efficient use of staff time and timely, accurate reporting.
2. A consultant worked with the Deputy Director to develop an updated File Management System to more effectively collect data and report on consumer and community services. Database development was documented to create a management and user manual. The consultant provided training on management and usage of the system. The Deputy Director can generate accurate reports for funders and internal use. The database provides staff with consistent and reliable functionality and management with expanded reporting and increased tracking of services and outcomes. It also improves tracking for systems change activities and reporting.

4. Grantee: Center for Independent Living (CIL) 
Grant #: 27307
Amount awarded: $5,500 
Goals: To recover data from the old consumer database, customize and populate the new consumer database, and train staff to use it.

Outcomes: The center contracted with a consultant who assisted with various steps necessary to set up a new consumer database and provided needed database training for staff. The consultant recovered and converted data from the old database into the new database; created a customized data entry program for intake forms; customized a statistics module; created a data entry manual for intake forms; initiated data quality procedures to compare the data in the database to the paper form; trained staff in using database. Users will be set up with individual logins and full database functionality once the data entry and statistics modules are finalized, and the center has completed its upcoming office relocation.

5. Grantee: Community Rehabilitation Services, Inc. (CRS) 
Grant #: 27425
Amount Awarded: $ 5,000
Goal: To recruit and hire an executive director who will promote Independent Living philosophy at CRS, and who has experience in the financial, program, operational, administrative, and legal aspects of the organizational management of the center, as well as, fund development, public relations, marketing, fiscal management, and program evaluation. The director will coordinate the contributions of diverse groups of the Board of Directors, donors, staff, volunteers, and community groups, and work with the Board to develop and implement a strategic plan. 

Outcome: The center contracted with a consultant from Disability Health Access to facilitate efforts of the staff and the Board to recruit and hire the most qualified candidate. She assisted with updating the job description, coordinated multiple nationwide job posts including through disability organizations and social media, screened initial applicants by telephone based on skills and background, identified a list of the top five candidates, and coordinated and convened a diverse interview panel that included CRS board members and staff, a community based organization officer, an outside independent living center executive director and a representative of the funder of this grant. Their first round interview narrowed the field to three candidates who were then interviewed by the full Board of Directors. At the conclusion of round two, the new executive director was hired.

6. Grantee: Disability Resource Agency for Independent Living (DRAIL) 
Grant #: 27483
Amount awarded: $1,200
Goal: To facilitate the development and deployment of a 3-year strategic plan for DRAIL to better serve and assist consumers to live independently.

Outcomes: DRAIL contracted with a consultant to guide the Board of Directors and staff with the development of a 3-year Strategic Plan. The consultant conducted an environmental scan of the DRAIL service area and the center’s services, facilitated a meeting with the Board to develop a strengths, weaknesses, opportunities, and threats analysis, and facilitated another meeting with the Board to develop strategic goals and objectives for the next three years. The consultant also facilitated a session with staff to present the processes of conducting consumer focus groups and developing action plans. After focus groups were conducted, staff developed action plans based upon input from those groups to address the Board identified strategic goals and objectives. The consultant reviewed the draft strategic plan with action steps for consistency and executable steps. The board accepted the draft Strategic Plan and will formally adopt the document in December 2010. 

7. Grantee: Disability Rights Legal Center (DRLC) 
Grant #: 27285 
Amount awarded: $4,000
Goals: To develop an evaluation plan, tools, and specific protocols to help the center evaluate the effectiveness of its present outreach, training, and service delivery.

Outcomes: A contracted consultant developed forms and tools to collect information from DRLC’s contacts with consumers - Disability Rights Academy and Special Education Workshop Evaluation Forms, Telephone Assistance Follow-up Questionnaire, Community Outreach Evaluation Plan - Post Training Follow up Call Protocol, and Intake Procedures Introductory Questions. A table was developed to show protocols and timelines for utilizing the forms, collecting data, and analyzing the results. Protocols and data collection are followed regularly and timely. Intake procedures are used with every call received. Follow-up calls are made to those who request them. Evaluation program timeframes will be planned throughout the year. After each data collection period, responses will be collected in a spreadsheet for easier analysis. The Community Outreach Director and the Executive Director will discuss results and determine any needed changes. 

These evaluation tools, protocols, and procedures assist staff to continually evaluate the effectiveness of DRLC’s self-advocacy training activities for people with disabilities. Staff is better equipped to identify and serve consumers’ legal needs, and identify and fight acts of discrimination. Services will be more effective and responsive to consumers’ service needs and priorities.

8. Grantee: FREED Center for Independent Living
Grant #: 27638
Amount Awarded: $4,000
Goals #1: Board development training/consultation on Independent Living (IL) history/philosophy, roles and responsibilities for serving on a non-profit board, fundraising, resource development planning, program evaluation, goal setting, and planning to strengthen the board and increase readiness for strategic planning scheduled for 2010. 
#2: Staff development to enhance core services and programs including training new and existing staff in IL history and philosophy as it relates to service provision, listening skills, self and systems advocacy, serving un/underserved communities. Providing needed training also helps FREED to retain qualified staff members.

Outcomes: Bruckner Consultants provided training for board and staff members. The all day board training included IL history and philosophy, how IL philosophy fits with developing goals and strategies for FREED, board roles and responsibilities, and an overview of the strategic planning process. The all day staff training included IL history and philosophy, delivering services from an IL perspective, supporting each other for furthering IL philosophy, and teaching self and systems advocacy. They also created and provided training handbooks for the staff and board members.
Nine board members and management staff and fourteen staff members attended their respective sessions. Both groups rated the trainers’ knowledge, presentations, activities, materials, and training usefulness very highly. The training has assisted the board and staff to meet the needs of its community and strengthen the integration of independent living philosophy and advocacy into all of the center’s services and programs.

The Board Chairperson and Executive Director also attended a Team Leadership Seminar, offered by the local Center for Nonprofit Leadership, entitled ‘Fundraising Boot Camp: Laying the Foundation for a Successful Future’ designed to strengthen team leadership fund development capabilities. Topics included fundraising and solicitation strategies. The participants gained increased awareness and capacity regarding fundraising, built valuable relationships with other nonprofit board and staff members, and shared useful best practices regarding fundraising.

9. Grantee: Independent Living Center of Southern California, Inc. (ILCSC) 
Grant #: 27257
Amount Awarded: $4,000
Goal: To redesign the center’s website and train staff in its use and maintenance. 

Outcomes: A consultant from Woodbury University assisted in the redesign of the center’s website to feature a streamlined design to increase the readability; updated website accessibility, and a new web host to upgrade reliability and assure security from hackers. Training was provided for staff in website maintenance and troubleshooting, and remote computer accessibility through its newly installed software and firewall system. Management staff received training to use the new website to introduce new consumers and staff to the center and its services and events. The website had 17,548 hits in its first month from countries around the world, including the Netherlands, Russia, Columbia, Vietnam, Germany, Ireland, Mexico, India, Japan, and the USA. The site provides information on core services; outreach, which is instrumental in drawing participation in the center’s Community Advisory Committees and Disability Rights training; and information and pictures on the center’s thirty-five year history. The popularity of the new website demonstrates its success, and it serves as a model site not only for the disability community, but the community at large. It will be continuously utilized to reach around the world with the concept of Independent Living.

10. Grantee: Independent Living Resource Center, Inc. (ILRC) 
Grant #: 27284
Amount Awarded: $4,000
Goal: To support the center’s annual Board and Staff Retreat for 2009 with a training facilitator, supplies, and venue.

Outcome: The facilitated Board and Staff Retreat focused on establishing four design forum teams - External, Internal, Governance and Emerging Needs. All staff and board members elected to be on a team. Each team developed a goal, vision statement, objective and strategies, along with a list of items to be worked on during the next year. All four teams have met quarterly to continue to their work. Both the center’s board and staff felt that the retreat was empowering and successful in supporting teamwork, planning, and strategy development. 

For example, the External Team developed the following: their goal is to provide and solicit support to the communities served; their vision statement is to become an option, a priority and a leader of the community; their objective is Education, Responsibility, Independence, Sustainability; and their strategies are continued outreach, utilization of more opportunities to make ILRC name public, establishing a Community Connections Calendar, regularly distributing a newsletter, making the web site more diverse and interactive, and utilizing Facebook and My Space websites. The External team recently completed a newsletter. They developed a dummy website implementing staff suggestions that is being completed and checked for accessibility. An updated calendar listing outreach activity has been established and is in use by all staff. 

11. Grantee: Independent Living Resource Center, Inc. (ILRC) 
Grant #: 27692
Amount Awarded: $4,000
Goals: To support the ILRC?s annual board and staff retreat for 2010 with a training facilitator, supplies, and the location; to obtain additional board member training and materials from Independent Living Research Utilization.

Outcomes: Bob Michaels facilitated the center’s board and staff retreat; topics included the Rehabilitation Act, the history of Independent Living, civil rights laws, leaders in the Independent Living Movement, and the finale was how to transform the ILC into an advocacy center. The consultant provided a manual for staff and board that was used throughout the retreat. Participant evaluations were all positive, reflecting their perception of empowerment and personal and organizational growth. 

Funding was also utilized for an online Board of Director training entitled, ‘Getting on Board’ conducted by the Independent Living Research Utilization (ILRU). The sessions occurred over 3 weeks and were geared to common questions that typically come up for novice board members regarding roles, responsibilities, decision-making processes, micro-management, center promotion, program development, etc. Some Directors completed the training; the others will complete as their time permits; all of the course material has been downloaded for their use and for training future center Directors.

12. Grantee: Independent Living Resource Center San Francisco (ILRSF)
Grant # 27292
Amount awarded: $4,000
Goals: To provide the Board of Directors training on roles and responsibilities, developing action items, and financial responsibilities and staff training to increase knowledge on computer/internet tasks. 

Outcomes: Consultants conducted three Board training sessions: Roles & Responsibilities and Board Communication (especially helpful because there are many new Board members); Goal Setting and Decision Making (led to specific Board requests, including business cards); and Board training needs (resulted in an assigned Board committee developing a list of action items to address them.) A separate training on how to read ILRCSF monthly Financial Reports was conducted an independent contractor who does bookkeeping for the center. This was especially important in maintaining the Board’s ability to manage its fiduciary responsibilities.

Compass Point, a non-profit training organization for community agencies, conducted computer/Internet training for staff that increased staff capacity in the following: database creation and management; Excel; bookkeeping basics; web boot camp; and the use of Dreamweaver in website construction.

13. Grantee: Independent Living Resources of Solano and Contra Costa Counties (ILRSCC) 
Grant#: 27433 
Amount Awarded: $5,000 
Goal: To develop and implement new policies and procedures for the center to resolve non-compliance issues identified by the Department of Rehabilitation. 

Outcomes: ILR contracted with a consultant to assist with development and finalization of the policy and procedure manuals for the Board of Directors, for human resources, for fiscal management, and for conducting the center’s programs. The first three manuals have been finalized and implemented. The program service policies and procedures update is partially done; the executive director is overseeing its completion.

The Board of Directors better understands its roles and responsibilities and how to implement them. Management staff and staff now have a detailed guide for addressing a complete range employment issues that are part of the daily operation of the center, including areas of particular concern at this center: employment rights and responsibilities, appropriate chain of command, and procedures for addressing staff issues or concerns.
The fiscal manual provides specific policy and procedure implementation direction for existing, new, or temporary employees, and contractors to support continued stable center operation. When completed, the program and service policies and procedures will be used for training staff and directing service delivery. 

14. Grantee: Placer Independent Resource Services (PIRS) 
Grant #: 27329
Amount awarded: $4,000
Goal: To support the Executive Director at PIRS to serve as a liaison to Association of Programs for Rural Independent Living, Inc (APRIL), to ensure that the concerns of Californians are heard by the APRIL board and integrated into their national advocacy agenda; to bring information about resources, national public policy issues, and emerging issues back to California constituents.

Outcomes: The center’s Executive Director served in various capacities as an APRIL liaison: Internal Vice President, Chair of the Personnel Committee; also as a member of the Executive Committee, the Advocacy Committee, and the Public Relations and Resource Development Committee. She attended the Spring Board meeting in Kansas City in April 2009, which was devoted to development of a new strategic plan and finalization of the APRIL position statements on Transportation and Health Care for Individuals with Disabilities. These documents were shared with the State Independent Living Council (SILC) and the other California Independent Living Centers (ILCs).

In October 2009, she attended the Fall Board meeting and annual national conference in Puerto Rico. APRIL is a partner with the Research and Training Center on Independent Living at University of Kansas to develop ILCs in other countries. Representatives for Latin American countries and from Korea participated, as did a delegation from Lima, Peru, to report on their progress as a new ILC and to be mentored. The Executive Director attended a pre-conference workshop by Housing and Urban Development on applying for grants and contracts with their agency. Other sessions were attended on serving veterans, emergency preparedness and recovery, cultural diversity, and serving tribal communities. Information and resources were shared with California ILCs. In January 2010, she participated in a special board meeting in Las Vegas to conclude work on the new strategic plan. This session’s information was posted on the APRIL website.

She attended monthly teleconferences -- two for board meetings, and the rest for committee meetings. During the year, the APRIL logo and all marketing materials were redesigned, a new website (www.april-rural.org) was built, and the annual newsletter was converted to an electronic format that is email list distributed and posted on the website, reducing printing and postage expenses. Information on IL issues is routinely forwarded via the email distribution list to more than 250 member centers nationwide. Information coming from other sources is also distributed to the California ILCs. 

The most valuable outcome of these activities results from the flow of information between APRIL and the California ILCs about national public policy issues and on resources available that centers can use. As a result, the concerns of Californians with disabilities are integrated into APRIL’s advocacy agenda and its positions on issues; centers learn about new resources; and centers further disseminate all this information to their constituencies for further action.

15. Grantee: Resources for Independence, Central Valley (RICV) 
Grant #: 27643
Amount Awarded: $4,000
Goals: 1. To train the Board of Directors on its roles and responsibilities in overseeing an Independent Living Center and in supervising an Executive Director; 2. To train the RICV staff in the most effective ways to develop cooperative relationships with individuals and other service organizations.

Outcomes: Management consultant Dr. Jackie Ryle provided eight training sessions for the Board of Directors and four for the staff. Training topics for the Board included defining board and staff roles, board members as community ambassadors, developing resources and doing fundraising, legal and fiduciary responsibilities, program oversight, and overall governance procedures. Staff training focused on understanding consensus and collaboration building, how to sustain collaboration, and hands-on exercises in consensus and collaboration. All evaluative responses by both directors of the board and staff members were positive; all participants concurred that they learned meaningful lessons in the areas covered. Both objectives were met, and the center is continuing its development in more detail in both areas through other funding sources. 

16. Grantee: Silicon Valley Independent Living Center (SVILC) 
Grant #: 27309
Amount awarded: $4000
Goal: To facilitate a strategic planning process at SVILC.

Outcomes: SVILC contracted with Bruckner Consultants LLC to facilitate its 2010-2014 strategic planning process. They collaborated with the center to develop a planning framework and process, and facilitated several activities to obtain information from stakeholders. They synthesized volumes of feedback and provided concise summaries and analyses. Specific outcomes included: formation of strategic planning committee; identification/interview of eleven key external stakeholders and a consumer focus group with over 25 participants; completion of external assessment survey/strengths, weaknesses, opportunities and threats analysis; completion and analysis of an internal assessment by ten board members and nineteen staff members; completion of three strategic planning retreats with Board and staff; completion of a strategic issues and outcomes document.

American Recovery & Reinvestment Act of 2009(ARRA) Grants (6) 

ARRA funded grants were awarded for twenty-three months, and conclude September 30, 2011. Activities have commenced with intermediate outcomes reported.

1. Grantee: Central Coast Center for Independent Living (CCCIL), Salinas
Grant#: 27580 Traumatic Brain Injury (TBI) Services Expansion
Amount Awarded: $486,923
Goals: To develop and disseminate a model for Independent Living Centers (ILCs) to provide appropriate, accessible services to TBI survivors, including veterans. 

Outcomes: CCCIL is participating in activities and providing services for persons with TBI regionally that will serve as a model for ILCs and service providers statewide. They are developing an instructional “how to” manual and training for effective services for TBI survivors, including veterans.

*TBI Services Manual: The manual is maintained and updated on the website to show how services for people with TBI can be improved and replicated by ILCs and other organizations. 
*Asset Mapping: CCCIL and three bay area ILCs conducted Asset Mapping to find local service resources for people with TBI. CCCIL will expand this project to other ILCs and community partners.
*Community Outreach: Outreach to veterans is ongoing and has included regular attendance at the Statewide Veterans Collaborative and the Monterey County Veterans Collaborative, meetings at the Capitola Veterans Center, the Veterans Transition Center (VTC), and others. Outreach has included meetings with counselors at colleges, One-Stop Centers, the Office of Employment Training, drug and alcohol programs, and dual diagnosis transitional housing. Subcontractor Paschal Roth developed media coverage for radio, television, and print media (including coverage for the CCCIL sponsored TBI conference in Salinas) and advised regarding engaging media and message content and presentation. They worked with the website consultant to coordinate imaging, create a project name, and fill in appropriate website content. 
*TBI Education Materials: Paschal Roth developed a TBI brief with key statistics and information and is writing briefs to be distributed to ILCs. 
*TBI Website: The website, www.CATBI.org, went live in mid-June 2010. It is a resource for consumers, caregivers, and service providers including ILCs, and has been updated regularly with a weekly blog, resource listings, upcoming and archived webinars, and the expanding TBI services manual. 
*Public Policy: A public policy consultant has provided updates on California TBI legislation, suggestions on how to educate state legislators, and direct meetings with legislative staff to educate them about TBI and suggest ways to strengthen state support. 
*TBI Conference: CCCIL conducted the TBI: Connecting Needs and Services conference that featured presenters from the Palo Alto VA Hospital and the California Department of Veterans Affairs, service provider panels, and listening sessions to get consumer input.
*Surveys: An events survey collected a six month baseline of outreach and educational activities by service providers to be compared to activity levels at the end of the project. An IL Services survey was distributed to assess the ability of ILCs to provide accessible, appropriate services to people with TBI including veterans.
*Webinars: Plans were developed for webinar facilitation, promotion, content, speakers, and online presentation. Nine regional webinars were planned statewide. The first webinars targeted current non-ILC TBI service sites in August, 2010. Three webinars have been scheduled for ILCs.
*TBI Advisory Committees: Two (2) TBI Advisory Committees were formed, one each for veterans and civilians. Meetings occurred in July and September 2010, at which members set ground rules, identified areas of concern and set action priorities. The committees will each meet seven times over one year and will identify service improvements, develop strategies and action plans, and implement them through advocacy, increased media attention, training for service providers, and changes in public policy.

2. Grantee: California Foundation for Independent Living Centers (CFILC), Silicon Valley Independent Living Center (SVILC), San Jose
Grant #: 27581 Youth Outreach and Transition
Amount Awarded: $324,615
Goals: To build the capacity of ILCs to develop youth transition programs at the local level through the development of a model program and materials. To encourage youth with disabilities to engage in leadership, volunteer and mentoring opportunities that may lead to employment, to develop a communication infrastructure to support youth engagement.

Outcomes: Youth Involvement: Both CFILC and SVILC have youth advisory committees in place to provide technical assistance. Youth with disabilities staff two part-time and two full-time positions and three volunteer positions supported by stipends.

CFILC: 
Communication Infrastructure: CFILC has broadened the Youth Organizing! Disabled & Proud website (www.yodisabledproud.org) and its Facebook presence, with Internet safety, resource, news, and scholarships sections. They feed a statewide email list, answered nearly 100 calls on a toll-free information and referral line, and developed a directory with over 650 resources for transition aged youth with disabilities.

Mentoring & Volunteering: CFILC collaborated with Association of People with Disabilities to participate in Disability Mentoring Day, with events in northern and southern California, and matched a series of one-to-one mentoring days for 26 youths. Nine Youth Organizing! (YO!) volunteers are currently placed at eight ILCs. Youth Advisory and YO! participants total 24 active volunteers. The list server maintains contact with over 125 youth with disabilities, and over 275 youth participate via social media. 

Collaborations: CFILC collaborated with the State Independent Living Council, the California Department of Education, and the California Health Incentives and Improvement Project to recruit youth to participate in conferences and programs. They were a key partner in the Community of Practice Symposium, recruiting over 25 youth with disabilities to participate or present, planning the youth training track, conducting six presentations, and hosting a youth social. Staff and a YO! Volunteer presented at the Western Region Disability Conference. They supported the development of regional collaborations in Southeast Los Angeles and Marin County between school districts, service providers and ILCs.

Leadership & Organizing: Youth were engaged to implement Disability History Week planned for October 2011. CFILC?s Take Action for Accommodations Campaign educated community college students with disabilities that are being denied accommodations, and conducted statewide video training that covered filing complaints with the Office of Civil Rights (OCR) that are expected to lead to a formal OCR review. 

SVILC: 
The SVILC Youth Leadership Team has one full-time emerging leader and one part time youth leader to assist with the preparation and facilitation of the Youth Leadership/Organizing Training and to provide youth perspective input and guidance on all program aspects. The Executive Director and Program Director provide training for the Team and staff. The Youth Advisory Council (YAC) membership comprises youth representatives across disability, ethnicity and culture. All members complete the Youth Leadership Training. The Council has met twice and is developing a set of ten recommendations for action. 

Training activities have included updating existing training materials, outreach with organizations serving diverse populations to recruit leadership training participants, and conducting targeted outreach in rural areas. Youth Team members and staff are participating in outreach activities to community based organizations, service providers, agencies, schools and school districts, and others, targeting those who serve youth who represent un/underserved groups.

Youth Leadership Training: The curriculum contains elements to equip participants with the knowledge and experience to develop self-esteem, disability identity, and self-determination. It was used to deliver the eight week training program, from which nine youth graduated at the end of August. The Youth Team has begun advertizing the second session. Using a pre/post training evaluation tool, SVILC learned that participants gained an understanding of disability identity and disability pride, and improved self-esteem. They felt more confident in their advocacy skills and better prepared to confront discrimination they may experience. They learned of community supports and developed sense of pride, knowing that they had joined a community of people with disabilities working together. The Council members are proud of the service they provide through the training. They acknowledge that others do believe in them and depend on what they do. 

Community Inclusion: SVILC’s Youth Leader organized an advocacy-focused peer group for training alumni. The first group met in September 2010, and meets weekly. Feedback has been positive. 

Capacity Building: SVILC is developing the capacity building program phase to support youth and emerging leader services at ILCs. Its rollout is planned for the second year of the project.

Materials for Dissemination: SVILC is finalizing the training curriculum, facilitator materials, participant handouts, articles, briefs, tip sheets, and instructions for California ILCs and other organizations to better serve youth and to implement the Youth Leadership Training program.

During year two, SVILC will finalize the ‘Train-the-Trainer’ session agenda and materials; announce the training to ILCs; and schedule individual training sessions with ILCs that meet the demonstrated commitment criteria. With assistance from CFILC, SVILC will offer monthly technical assistance calls to ILCs.

3. Grantee: Disability Services Legal Center (DSLC), Santa Rosa 
Grant #: 27591 Native American IL Services Expansion
Amount Awarded: $162,307
Goals: Increase and coordinate services to Native Americans and Alaska Natives with disabilities statewide. Develop and implement methods that will improve and expand services including a website and a strategic plan. Bring together Native Americans, disability service and health providers, tribal officers and others to develop a culturally relevant strategic plan that can be replicated; create tools, media products, education materials, and training modules. 

Outcomes: A work group was organized and provided an orientation for the program and its purpose. Members include a facilitator, program staff, a technical consultant, a veterans’ advocate, and representatives from native tribes, tribal vocational rehabilitation programs, a health agency, Independent Living Centers (ILCs), the Department of Rehabilitation, and the Interwork Institute at San Diego State University. One of four Strategic Planning Sessions was held in September 2010. A draft plan has been developed as follows. Work on the strategic plan, materials, and curriculum continues between the formal meetings. Regional hands-on training will commence in July 2011 for ILCs.

Strategic Plan Goals and Objectives: Deliver appropriate IL Services for rural and urban American Indians with disabilities; Promote respect for diverse American Indian cultures; Promote self-determination; Acknowledge individuals? unique circumstances and means of communication and expression; Value the full inclusion of people with disabilities; Keep promises made; Assure that the work plan is fully implemented. Implementation involves developing comprehensive strategic and action plans; an outreach training curriculum and culturally appropriate materials; a resource website; and regional hands-on training to be presented statewide (3-4).

The work group’s Vision covers a range of issues including 1. Outreach must deal with mistrust, delivering what is promised, and building long-term relationships. Develop varied local outreach, because of differences in geographic areas, tribal boundaries, language, diverse tribal culture, and rural/urban issues, etc; 2. Address a prevailing lack of understanding of vocational rehabilitation and independent living. Need ILC training for tribal representatives; 3. Many native people want services but don’t know how to ask. Incorporate self-determination into presenting an IL philosophy to people that may reject it or not understand how it can benefit them; 4. ILCs have different local diversity perspectives; 5. Non-native Americans serving reservations don’t believe historical trauma exists; 6. The Strategic Plan must be actively used and revised as needed during the development and implementation; 7. Create a road map to expand and increase the quality of established community service systems; 8.Develop and distribute accessible, culturally appropriate materials and action plans to the IL service providers statewide.

Website: The NAILresources.com (Native American Independent Living Resources) website has been developed and built; accessibility issues are currently being resolved to improve the site before marketing.

4. Grantee: California Foundation for Independent Living Centers (CFILC), Sacramento and Westside Center for Independent Living (WCIL), Los Angeles
Grant #: 27588 Olmstead Training and Technical Assistance
Amount Awarded: $249,233
Goal: Increase the capacity of organizations to perform Olmstead related services and advocacy in the areas of diversion and deinstitutionalization, through training, communication, and promotion.

Outcomes: To support Independent Living Centers and other community partners to assist individuals who wish to transition to the community or be diverted from entering an institution, hands-on training and ongoing technical assistance is provided. Training includes opportunities to become California Community Transition (CCT) Certified and how to access a special $100,000 Deinstitutionalization fund specific to this project (see below). CFILC and WCIL have provided many hours of technical support to ILC directors, administrative and program staff statewide around the areas of transition and diversion services, long term care, housing opportunities and related topics. 

CCT Certification; Medi-Cal Reimbursement: Interest in increasing the capability of Independent Living Centers (ILCs) to provide Medi-Cal reimbursable services has been greater than anticipated. At the program launch, four ILCs were CCT Lead Organizations. The full grant cycle goal was to assist five ILCs to become Medi-Cal reimbursable transition providers. Assistance has been provided to numerous centers through the various certification steps. Currently, three ILCs have completed the CCT Lead Organization application process. Eleven new ILCs are in process of becoming a Medi-Cal transition provider. Over 200 hours of technical assistance has been provided to support existing CCT Lead Organizations. 

The implementation of the Minimum Data Set (MDS), Section Q referral process has provided greater opportunity for ILCs to become involved with nursing home transitions. CFILC and WCIL have worked closely with the California Department of Health Care Services (DHCS) to implement the newest version of the MDS. The goal was to assure that the ILCs play a significant role in the distribution of MDS referrals from local nursing homes. Of 58 California counties, 40 have ILCs as the Local Contact Agency (LCA). This designation allows ILCs to be reimbursed for the referrals received.

Communication Infrastructure: CFILC and WCIL developed a logo, an email list and a website for the Transition to Home project (www.transitiontohome.org) to support the California Community Transition lead organizations. The website has CCT only login section for program specific resources. A Transition to Home brochure and poster are being developed that will be available on the website, which is expected to launch in January. A Training Tool Box with 41 items that includes applications, forms, PowerPoint presentations, marketing materials, web links, and numerous other resources has been developed.

Deinstitutionalization Fund: Trainee organizations that are developing or enhancing existing deinstitutionalization and/or diversion services have access to a $100,000 fund for short term expenditures for goods or services necessary to support each individual consumer’s community living goal. Funds become available once the required training through WCIL is completed. Training includes a webinar that can be accessed from the WCIL website. The use of the Deinstitutionalization Fund is under way: ten ILCs have executed contracts with the DOR to begin using the fund and several other centers are in the process of obtaining a contract.

5. Grantee: Foundation for Independent Living Centers, Sacramento
Grant #: 27589 Olmstead Public Policy Development
Amount Awarded: $150,000 
Goal: Olmstead Implementation - To support public policy at the state and local levels to expand implementation of the Olmstead decision in California.

Outcomes:
* The coalition is launched: A coalition of advocates, consumers, and other stakeholders has been organized and is operating with ninety-five members and 491 followers via social media. Members have held two in-person meetings and eight monthly teleconferences. They adopted bylaws and statements of mission and values, and conducted an initial survey of member concerns.
* Communications infrastructure developed: A logo, website (www.californiansforolmstead.org), and Facebook page have been developed, and an email list has been launched for regular communications with members.
* Public education achieved: The project developed an analysis of barriers to Olmstead implementation and forward strategies, documented on the website. Fact sheets and advocacy tool kits related to budget cuts impacting home and community based services were written and distributed to policymakers and advocates. The coalition provided technical assistance on policy issues to advocates in their local communities statewide.
* Mobilization: The coalition organizers worked with local community advocates to generate 398 letters to policy makers regarding the impact of California budget cuts and participated in the mobilization of 1,500 people with disabilities and their allies for Disability Capitol Action Day during which educational visits were conducted with legislative leaders.
* Representation: The organizers and members have given six presentations about the project; provided testimony to policy committees six times; held five significant meetings with policymakers; organized a tour for legislative staff of both Laguna Honda Hospital and an Independent Living Center; attended the Sacramento County mental health Olmstead lawsuit hearing in federal court; attended four conferences or trainings and various policy conference calls to bring specialized information to the coalition; and were honored on the Senate floor for disability advocacy.
* Policy action: The coalition focused on reports from key informants on the state budget, In-Home Supportive Services, housing, transportation, and protection of the Lanterman Act, restoration of Medi-Cal Optional benefits, the 1115 Waiver, federal healthcare reform, the federal extension of state FMAP, Adult Day Health Care, and the protection of mental health services. Coalition members developed an action plan with eleven priority areas. 
* Positive outcomes achieved: These include extension of the enhanced Federal Medical Assistance Percentage for states; funding of Ombudsman Services in California; changes to allowable skilled nursing facility reimbursements. Negative outcomes averted have included rejection of cuts to SSI/SSP; Cash Assistance Program for Immigrants elimination; shifting of Mental Health Services Act Funds; elimination of In Home Supportive Services; and elimination of Adult Day Healthcare.
* Olmstead Summit: CFILC convened 53 community leaders on September 29 and 30 in Sacramento for a summit with three national speakers, four policy panels on various Olmstead topics, training in communications, a strategy session to determine community priorities, and strategic assignments for moving Olmstead in California forward.

6. Grantee: Silicon Valley Independent Living Center (SVILC) 
Grant #: 27627 Olmstead Peer Mentoring Demonstration Project
Amount Awarded: $150,000
Goals: To demonstrate the effectiveness of trained disability peer mentors to assist people with disabilities to transition from institutions to living independently in the community. To recruit and train peer mentors to provide this assistance.

Outcomes: 
SVILC staff developed a curriculum and pre/post-test data collection tools. The peer mentor coordinator conducted outreach to skilled nursing facilities. She presented the first Community Living Management training. The first training class was small, but the participants that completed the program are participating in transition coordination services to prepare for community living. The results of pre-and post-evaluations were favorable. Initial participants are still seeking affordable and accessible housing in an area with limited availability, but have developed skills to manage their lives in the community. Participants were able to identify community support systems and resources such as the Independent living network. Each participant has an available peer mentor. All participants expressed interested in becoming a peer mentor, once they have completed their own transition. All learned advocacy skills and about legislation that affects them. They demonstrated increased disability pride, self-esteem, self-confidence, and self-determination, and recognized that having a disability doesn’t adversely affect these qualities. 

Transportation is a challenge that affected the size of the first training group; now SVILC offers training at nursing facilities. SVILC?s approval as a Lead Organization in the California Community Transition project has improved its ability to address resistance from nursing homes and identify and recruit program participants. SVILC staff has met with organizations, facilities, and programs to develop collaborative relationships and recruit participants. Santa Clara Valley Medical Center continues to refer peer mentor candidates and provide opportunities to present the program to diverse peer groups and to in-house rehabilitation staff so they could discuss it with patients. SVILC continues its outreach at nursing homes and to targeted groups - Latinos, American Indians, veterans, youth, migrant farm workers, people in rural areas, people with brain injuries, and people with mental disabilities. 

SVILC has developed a strategy for and is preparing to provide other ILCs with the knowledge and ability to begin similar programs. Implementation will commence during the second year of the grant. 

	


	Section E - Monitoring Title VII, Chapter 1, Part B Funds

	Provide a summary of the program or fiscal review, evaluation and monitoring conducted by the state of any of the grantees/contractors receiving Part B funds during the reporting year.
 

	During the 2010 fiscal year, the DSU conducted two compliances reviews for the Center for the Independence of the Disabled (CID) in San Mateo and for the Service Center for Independent Living (SCIL) of Claremont. The report to CID was issued and the center is developing its corrective action plan. The report to SCIL is being completed. In addition, due to continuing concerns, the DSU returned to the Community Rehabilitation Services (CRS) of East Los Angeles for a follow-up review and issued updated findings with required corrections. 

The DSU receives quarterly data and narrative reports from each of California's 29 ILCs. These reports contain data and information similar to that collected annually by RSA in Subparts II and III of the 704 Report Part II. The DSU's assigned Community Resources Development Specialists review these reports. Centers demonstrating difficulties are identified and provided technical assistance.

The DSU also requires that each ILC submit an overall annual budget, a grant funded budget, and an annual independent, fiscal audit, or the equivalent. ILCs submit monthly billing based on their grant-funded budget. The accounting staff reviews billings to assure they are accurate and complete. The assigned Community Resources Development Specialist also reviews for consistency with their grant and programmatic purpose. They contact the center to correct any identified problems. 

IL Section staff provides training and technical assistance to centers and other grantees as needed or upon request.

The assigned Community Resources Development Specialist visits each new Title VII B recipient at least once during the grant year. The Specialist tracks the grant goals with the Executive Director, and discusses any problems or barriers encountered in execution of the grant. 

Title VII B recipients are also required to submit annual grant funded budgets and during the year submit periodic billing requests that are subjected to the same review and response process as described for the ILCs.

All Title VII B sub-grantees are required to submit year-end self-evaluation reports, which are reviewed by the assigned Specialist. The Specialist then contacts the recipient to clarify any points in question. These reports are edited and summarized in Section D of Subpart 1, above.

For larger grants of more than $10,000 (typically at $50,000+), grantees must submit quarterly reports to their assigned Specialist. 

Through its regular contacts with grantees, the DSU identifies and prioritizes additional contacts with the staff, the board of directors, and others, when it appears a grantee is in need of technical assistance.

The DSU regularly participates in statewide coalitions that involve grantees including the California Foundation for Independent Living Centers. DSU staff and managers have contacted or visited all centers statewide during the year to learn about their programs, outstanding issues, concerns, and technical assistance needs.

The SILC schedules grantees/contractors who receive Title VII B funds to carry out portions of the SPIL to present project updates throughout the program year at their quarterly meetings. This creates opportunities for dialog and inquiry between council members and funding recipients and assists members to provide guidance to the DSU. During the 2010 program year, presentations included the California Foundation for Independent Living Centers (CFILC) Systems Change Network Activities & Priorities; Olmstead Statewide Training Project; Youth Leadership Forum; Strategic Planning to Improve Independent Living Services to Native Americans with Disabilities; and the CFILC Diversity Leadership Institute.

Note that in Subpart I, Section B, $548,440 is identified as being used for category #3 "Demonstrated ways to expand and improve IL services." Each of these grants also targets unserved/underserved populations: persons who are, or are at risk of being, institutionalized; Native Americans with disabilities; Persons who have Traumatic Brain Injury, including veterans; and Transition aged youth with disabilities. The online report tool doesn't provide for categorizing the use of the funds for both, but the indentified $548,440 expenditures also correspond to category #8 "Provided outreach to unserved or underserved populations, including minority groups and urban and rural populations." 

	


	Section F - Administrative Support Services and Staffing
Item 1 - Administrative Support Services

	Describe any administrative support services, including staffing, provided by the DSU to the Part B Program.
 

	The DSU administers the Title VII B program jointly with its state independent living center program funded with SSA Trust Fund monies pursuant to Section 108 of the Rehabilitation Act. The DSU administers 29 grants for the support of ILCs for an annual average of about $430,000 per grant. These grants support the four federal core services plus two state core services (housing assistance and personal assistance services) plus assistive technology advocacy and assistance. The DSU solicits, awards, and administers grants; collects, analyzes and reports data; monitors grantees; provides extensive technical assistance and training; and performs compliance reviews. 

The DSU also, as reported in Subpart IV A (below), engages in significant program development, advocacy, technical assistance and collaboration activities, which support independence for Californians with disabilities. The DSU has earned respect throughout the local, state and national independent living communities for its advocacy activities.

The DSU provides a range of services that supports Title VII B and Title VII C grantees in California and the promotion and delivery of independent living services. In Subpart I - Administrative Data Section B - Distribution of Title VII, Chapter 1, Part B Funds, the DSU reports expenditures of $801871 for (5) Supported activities to increase capacity to develop approaches or systems for providing IL services. Within these expenditures the DSU also provides the following, although the online reporting tool did not allow for noting that: (6) Conducted studies and analyses, gathered information, developed model policies, and presented findings in order to enhance IL services (7) Provided training regarding the IL philosophy.

The DSU also provides for staff dedicated to monitoring and reporting Title VII B grants funded through the American Recovery and Reinvestment Act of 2009 (ARRA). To monitor and evaluate each of the ARRA funded grants, the DSU requires that grantees submit the following:

* Weekly updates on current activities.
* Quarterly reports that correspond directly to the goals and objectives as stated in the grant narrative/work plan. 
* Monthly invoices that correspond to the grantee’s approved budget and meet Federal requirements.
* A comprehensive program evaluation report for the full grant due within sixty days of its conclusion.

The DSU program staff reviews and authorizes payment of monthly invoices in accordance with the Federal requirements, the grantee’s approved budget, and program execution. DSU program staff provides its management a monthly report on the financial status of each grantee’s program expenditures to date and percent of grant expended. Management and program staff meet monthly to discuss the grantee’s progress in meeting the goals and objectives of each grant. DSU schedules grantee meetings and site visits, as needed, for additional monitoring or to address specific issues. 

DSU staffing includes: 
1 Manager
3 Community resources development specialists
1 Accountant
1 Analyst
1 Administrative support person
1 Part time administrative support person

Also in the unit, but funded through the Assistive Technology Act, are: 
1 Analyst
1 Support services assistant

Note: California is a Section 722 state and has nothing to report in Subpart I, Section G, or Subparts II or III. 

	

	Item 2 - Staffing

	Enter requested staff information for the DSU and service providers listed in Section C, above (excluding Part C funded CILs):
 

	Type of Staff

Total Number of FTEs

FTEs filled by Individuals with Disabilities

Decision Making

4.75

4.05

Other Staff

13.84

8.25
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	Section 704 Part I - Subpart I - Administrative Data
Section G - For Section 723 States ONLY
Item 1 - Distribution of Part C Funds to Centers

	Name of CIL 
	Amount of Part C Funding Received 
	Cost of Living Increase?
	Excess Funds After Cost of Living Increase?
	New Center?
	Onsite Compliance Review of Center?

	N/A
	0
	No
	No
	No
	No
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	Section 704 Part I - Subpart I - Administrative Data
Section G - For Section 723 States ONLY
Item 2 - Administrative Support Services 

	Describe the administrative support services used by the DSU to administer the Part C program.
 

	N/A 

	


	Item 3 - Monitoring and Onsite Compliance Reviews

	Provide a summary of the monitoring activities involving Part C centers conducted by the state during the current reporting year, including the onsite reviews of at least 15% of centers receiving Part C funds under section 723. The summary should include, at least, the following:
 

	A) centers' level of compliance with the standards and assurances in Section 725 of the Act;
B) any adverse actions taken against centers;
C) any corrective action plans entered into with centers; and
D) exemplary, replicable or model practices for centers.
 

	N/A 

	


	Item 4 - Updates or Issues

	Provide any updates to the administration of the Part C program by the DSU, if any, including any significant changes in the amount of earmarked funds or any changes in the order of priorities in the distribution of Part C funds. Provide a description of any issues of concern addressed by the DSU in its administration of the Part C program.
 

	N/A 
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	Section 704 Part I - Subpart II - Number And Types Of Individuals With Significant Disabilities Receiving Services
Section A - Number of Consumers Served During the Reporting Year

Include Consumer Service Records (CSRs) for all consumers served during the year.



	 

 

# of Consumers

(1)

Enter the number of active CSRs carried over from September 30 of the preceding reporting year

0

(2)

Enter the number of CSRs started since October 1 of the reporting year

0

(3)

Add lines (1) and (2) to get the total number of consumers served
0



	 

Section B - Number of CSRs Closed by September 30 of the Reporting Year

Include the number of consumer records closed out of the active CSR files during the reporting year because the individual has:



	 

 

# of Consumers

(1)

Moved

0

(2)

Withdrawn

0

(3)

Died

0

(4)

Completed all goals set

0

(5)

Other

0

(6)

Add lines (1) + (2) + (3) + (4) +(5) to get total CSRs closed
0



	 

Section C - Number of CSRs Active on September 30 of the Reporting Year

Indicate the number of CSRs active on September 30th of the reporting year.



	 

 

# of Consumers

Section A(3) [minus] Section (B)(6) = Section C

0



	 

Section D - IL Plans and Waivers

Indicate the number of consumers in each category below.



	 

 

# of Consumers

(1)

Number of consumers who signed a waiver

0

(2)

Number of consumers with whom an ILP was developed

0

(3)

Total number of consumers served during the reporting year

0



	 

Section E - Age

Indicate the number of consumers in each category below.



	 

 

# of Consumers

(1)

Under 5 years old 

0

(2)

Ages 5 - 19 

0

(3)

Ages 20 - 24

0

(4)

Ages 25 - 59

0

(5)

Age 60 and Older

0

(6)

Age unavailable

0



	 

Section F - Sex

Indicate the number of consumers in each category below.



	 

 

# of Consumers

(1)

Number of Females served

0

(2)

Number of Males served

0



	 

Section G - Race and Ethnicity

Indicate the number of consumers served in each category below. Each consumer may be counted under ONLY ONE of the following categories in the 704 Report, even if the consumer reported more than one race and/or Hispanic/Latino ethnicity).



	 

 

# of Consumers

(1)

American Indian or Alaska Native

0

(2)

Asian

0

(3)

Black or African American

0

(4)

Native Hawaiian or Other Pacific Islander

0

(5)

White

0

(6)

Hispanic/Latino of any race or Hispanic/Latino only

0

(7)

Two or more races

0

(8)

Race and ethnicity unknown

0



	 

Section H - Disability

Indicate the number of consumers in each category below.



	 

 

# of Consumers

(1)

Cognitive

0

(2)

Mental/Emotional

0

(3)

Physical

0

(4)

Hearing

0

(5)

Vision

0

(6)

Multiple Disabilities

0

(7)

Other

0
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	Section 704 Part I - Subpart III - Individual Services and Achievements Funded through Title VII, Chapter 1, Part B Funds
Section A - Individual Services and Achievements

	For the reporting year, indicate in the chart below how many consumers requested and received each of the following IL services. Include all consumers who were provided services during the reporting year through Part B funds, either directly by DSU staff or via grants or contracts with other providers. Do not include consumers who were served by any centers that received Part C funds during the reporting year.
 

	Item

Services

Consumers
Requesting
Services

Consumers
Receiving
Services

(A)

Advocacy/Legal Services

0

0

(B)

Assistive Technology

0

0

(C)

Children's Services

0

0

(D)

Communication Services

0

0

(E)

Counseling and Related Services

0

0

(F)

Family Services

0

0

(G)

Housing, Home Modifications, and Shelter Services

0

0

(H)

IL Skills Training and Life Skills Training

0

0

(I)

Information and Referral Services

0

0

(J)

Mental Restoration Services

0

0

(K)

Mobility Training

0

0

(L)

Peer Counseling Services

0

0

(M)

Personal Assistance Services

0

0

(N)

Physical Restoration Services

0

0

(O)

Preventive Services

0

0

(P)

Prostheses, Orthotics, and Other Appliances

0

0

(Q)

Recreational Services

0

0

(R)

Rehabilitation Technology Services

0

0

(S)

Therapeutic Treatment

0

0

(T)

Transportation Services

0

0

(U)

Youth/Transition Services

0

0

(V)

Vocational Services

0

0

(W)

Other Services

0

0
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Section 704 Part I - Subpart III - Individual Services and Achievements Funded through Title VII, Chapter 1, Part B Funds
Section B - Increased Independence and Community Integration
Item 1 - Goals Related to Increased Independence in a Significant Life Area

Indicate the number of consumers who set goals related to the following significant life areas, the number whose goals are still in progress, and the number who achieved their goals as a result of the provision of IL services.
 



	Item

Significant Life Area

Goals Set

Goals Achieved

In Progress

(A)

Self-Advocacy/Self-Empowerment

0

0

0

(B)

Communication

0

0

0

(C)

Mobility/Transportation 

0

0

0

(D)

Community-Based Living

0

0

0

(E)

Educational

0

0

0

(F)

Vocational

0

0

0

(G)

Self-care

0

0

0

(H)

Information Access/Technology

0

0

0

(I)

Personal Resource Management

0

0

0

(J)

Relocation from a Nursing Home or Institution to Community-Based Living

0

0

0

(K)

Community/Social Participation

0

0

0

(L)

Other

0

0

0



	 



 

Item 2 - Improved Access To Transportation, Health Care and Assistive Technology
(A) Table



	 

Areas

# of Consumers Requiring Access

# of Consumers Achieving Access

# of Consumers Whose Access is in Progress

(A)

Transportation

0

0

0

(B)

Health Care Services

0

0

0

(C)

Assistive Technology

0

0

0



	 

Note: For most IL services, a consumers access to previously unavailable transportation, health care and assistive technology is documented through his or her CSR. In some instances, consumers may achieve an outcome solely through information and referral (I&R) services. To document these instances as successful outcomes, providers are not required to create CSRs for these consumers but must be able to document that follow-up contacts with these consumers showed access to previously unavailable transportation, health care and assistive technology.

 



 

(B) I&R Information
 

To inform RSA how many service providers engage in I&R follow-up contacts regarding access to transportation, health care services or assistive technology, please indicate the following:
 
The service provider . . .

Y

. . . engage in follow-up contacts with I&R recipients to document access gained to previously unavailable transportation, health care or assistive technology. 



 

Section C - Additional Information Concerning Individual Services or Achievements

Please provide any additional description or explanation concerning individual services or achievements reported in subpart III, including outstanding success stories and/or major obstacles encountered.
 

N/A 
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	Section 704 Part I - Subpart IV - Community Activities and Coordination
Section A - Community Activities
Item 1 - Community Activities Table

	In the table below, summarize the community activities involving the DSU, SILC and CILs in the Statewide Network of Centers (excluding Part C fund recipients) during the reporting year. For each activity, identify the primary disability issue(s) addressed as well as the type of activity conducted. Indicate the entity(ies) primarily involved and the time spent. Describe the primary objective(s) and outcome(s) for each activity. Add more rows as necessary.
 

	Issue Area
	Activity Type
	Primary Entity
	Hours Spent
	Objectives
	Outcome(s)

	Transportation
	Collaboration/Networking
	DSU/SILC/CILs
	180
	State Plan for Independent Living strategic planning community forums hearings.
	Created 3 year strategies for improving Olmstead implementation in California via transportation education and reform.

	Housing
	Collaboration/Networking
	DSU/SILC/CILs
	180
	State Plan for Independent Living strategic planning community forums hearings.
	Created 3 year strategies for improving Olmstead implementation in California by attempting to publicize and increase affordable accessible integrated housing stock.

	Other
	Collaboration/Networking
	DSU/SILC/CILs
	180
	State Plan for Independent Living strategic planning community forums hearings.
	Created 3 year strategies for improving Olmstead implementation in California via personal assistance research education and reform.

	Other
	Collaboration/Networking
	DSU/SILC/CILs
	360
	State Plan for Independent Living strategic planning community forums hearings.
	Created 3 year strategies for increasing capacity of California IL Network.

	Other
	Outreach Efforts
	DSU/SILC/CILs
	360
	State Plan for Independent Living strategic planning community forums hearings.
	Created 3 year strategies for increasing services to underserved and underrepresented disability and ethnic groups by the IL Network

	Other
	Community Education and Public Information
	DSU
	2600
	Celebrate 20 years of ADA civil rights progress and acknowledge remaining barriers. Educate public about equal access.
	Coordinate/host statewide ADA 20th Anniversary Celebration with speakers and resource fair on 7/26 at the State Capitol.

	Other
	Community Education and Public Information
	DSU
	200
	Celebrate 20 years of ADA civil rights progress and acknowledge remaining barriers. Educate public about equal access.
	Conduct ADA 20th Anniversary Celebration event at Sacramento Rivercats baseball game 7/28.

	Other
	Community Education and Public Information
	DSU
	400
	Educate the public regarding ADA and equal access on the Internet.
	‘Celebrating 20 Years of the ADA’ webpage with event agendas information about state & national events press releases media toolkit video clips ADA Facts link to related Facebook page.

	Other
	Community/Systems Advocacy
	DSU/SILC
	150
	Olmstead Advisory Committee insured involvement of people with disabilities and system stakeholders to recommend action to improve California`s long term care system. Quarterly meetings.
	CA Community Transitions MFP demonstration: Recruit transition service providers; promote partnerships w/facilities to conduct preference interviews/assessments. Up to 2000 people will transition.

	Other
	Community/Systems Advocacy
	DSU/SILC
	600
	Prioritized use of ARRA funding to develop diversion and community transition strategies; prepared and issued RFAs and grants.
	Issued three grants supporting and demonstrating diversion and community transition strategies.

	Other
	Outreach Efforts
	DSU/SILC
	500
	Prioritized use of ARRA funding to demonstrate outreach to un/underserved populations; prepared and issued RFAs and grants.
	Issued three grants supporting services for underserved groups: persons with TBI including veterans; Native Americans with disabilities; and transition aged youth with disabilities.

	Transportation
	Community/Systems Advocacy
	DSUSILC/CILs
	600
	Participated in State Traumatic Brain Injury Advisory Board meetings and initiatives. Worked to complete the transfer of the State TBI program and increase funding for services.
	Planned for and successfully transitioned the State’s TBI program to the DSU; support to providers increased; employment features have been added; increased funding to providers being pursued.

	Other
	Technical Assistance
	DSU/SILC/CILs
	400
	Aging and Disability Resource Connection (ADRC) meetings and activities.
	Advised Health and Human Service Agency regarding program structure and needs. Helped to create and grow several sites in California.

	Other
	Community Education and Public Information
	DSU/SILC/CILs
	200
	RespectABILITY conference planning and execution.
	Over 100 community members with disabilities received training from expert advocates and lawyers on how to represent themselves and preserve their rights to employment housing and benefits.

	Other
	Community Education and Public Information
	DSU/SILC/CILs
	500
	Medicaid Infrastructure grant partner (California Health Incentives Improvement Project) partners with IL Network.
	Research project on unmet independent living needs of Deaf in California Redesign project on measuring independent living outcomes at independent living centers.

	Health care
	Technical Assistance
	DSU//SILC
	40
	Office of Disability and Health Advisory Board.
	Worked with Department of Public Health to make H1N1 materials accessible to people with disabilities.

	Health care
	Collaboration/Networking
	SILC/CILs
	50
	Medicare Improvement for Patient and Providers Act (MIPPA) Advisory Committee.
	Advised Department of Aging and providers regarding needs of younger adults with disabilities receiving Medicare.

	Health care
	Community/Systems Advocacy
	DSU/SILC/CILs
	100
	Department of Health Care Services Stakeholder Advisory Group: Medicaid Section 1115 Waiver.
	Advised State re: impact of proposed reforms on people with disabilities. Waiver approved. Mandatory managed care for Medi-Cal recipients. Stakeholders attempting to influence implementation.

	Other
	Community/Systems Advocacy
	DSU/SILC
	40
	Association of California State Employees with Disabilities meetings and initiatives.
	Partnered on "State as a Model Employer" strategies: civil service test reform and online manager training. Studied/halted state discriminatory insurance practices.

	Other
	Community/Systems Advocacy
	DSU/SILC
	20
	Association of California State Employees with Disabilities meetings and initiatives.
	Recognized/publicized best state agencies for employing and promoting people with disabilities.

	Other
	Community Education and Public Information
	DSU
	100
	Coordinated a National Disability Awareness and Employment Month Event.
	Coordinated event with speakers, resource tables, and a Disability History display. Publicized similar events statewide on DSU website.

	Other
	Community Education and Public Information
	DSU
	60
	State as a Model Employer Symposium.
	150 State employees attended symposium entitled ‘Advancing Inclusion: The Future of Employment in State Government for Persons with Disabilities.’

	Transportation
	Community/Systems Advocacy
	SILC
	36
	Mobility Action Plan Project Advisory Committee participation.
	Committee studied and arranged for the writing and publishing of multiple studies to advise the Dept. of Mass Transit and State Legislature of barriers to transportation and funding opportunities.

	Other
	Community Education and Public Information
	SILC/CILs
	50
	California In-Home Supportive Services Consumer Alliance (CICA) annual conference.
	Annual event where consumer members of local In-Home Supportive Services advisory/governing boards networked and learned advocacy strategies for publicly funded personal assistance services.

	Other
	Outreach Efforts
	DSU/SILC/CILs
	1200
	Planning and execution of Youth Leadership Forum for students with Disabilities.
	60 youth with disabilities from throughout CA attended week-long intensive esteem-building advocacy and employment prep training. 30 graduates staffed the program and received leadership training.

	Other
	Outreach Efforts
	DSU/SILC/CILs
	200
	Planning and execution of the 4th statewide Asians and Pacific Islanders with Disabilities of California (APIDC) conference.
	Two-day conference united consumers, families, agency representatives, and advocates to identify ways to deliver culturally competent resources to Asian and Pacific Islanders with disabilities.

	Other
	Collaboration/Networking
	DSU/SILC/CILs
	100
	Tri-annual statewide meeting of the California Foundation for Independent Living Centers.
	Coordinated education advocacy and service models throughout the IL Network.

	Other
	Collaboration/Networking
	DSU/SILC
	100
	Participation in the Governor`s Committee on Employment of People with Disabilities.
	Improved communication at the State level among public agencies involved in employment.

	Other
	Collaboration/Networking
	SILC
	200
	Planning and executing SILC Congress conference.
	Supported planning the conference arranged for Communications Access Real Time captioning five SILC members received training on writing the SPIL.

	Other
	Other
	DSU/SILC/CILs
	100
	Disability Mentoring Day.
	Provided opportunities for over 20 youth with disabilities to shadow adults with disabilities at work.

	Other
	Other
	DSU/SILC/CILs
	100
	Leadership Program for ILC Directors SILC members DOR staff.
	Representatives from all three groups did and continue to work with Sacramento State University to plan infrastructure building for IL Network in California.

	Health care
	Community/Systems Advocacy
	DSU
	120
	California Community Transitions (CCT) Money Follows the Person (MFP) Demonstration Project promotes transition of consumers from institutional settings.
	Advised CCT on systemic barriers and issues. Distribute new requirements of MDS 3.0 Section Q to the ILCs. Engaged 4 new ILCs as CCT providers.

	Health care
	Community/Systems Advocacy
	DSU
	80
	Community Choices monthly meetings: learn what state department programs are doing independently and together to address Olmstead compliance; advise educate problem solve.
	Obtained MFP funds for Options Counseling Quality Improvement Project ADRC Nursing Home Transition/Diversion tied to MDS 3.0 & Evidence-based Care Transitions. Developed implementation processes.

	Other
	Community Education and Public Information
	DSU
	60
	Traumatic Brain Injury Advisory Board participation.
	Issued "Advancing California`s Traumatic Brain Injury Services System: Next Steps” report summarizing consumer identified needs. Develop short term strategies for new Advisory Committees.

	Health care
	Technical Assistance
	DSU
	20
	CalCareNet meeting participation. CalCareNet offers long term care information including community living options.
	Establishment of CA long term care website information portal CalCareNet. Advised regarding setup content publicizing. Currently operating under CA Community Choices.

	Other
	Collaboration/Networking
	DSU
	30
	Visits to ILCs in Southern California.
	Improved local ILC relationships.

	Other
	Collaboration/Networking
	DSU
	6
	Met with CORE Rehabilitation group at Counseling Graduate Department CSUSB.
	Support working relationships. Promote & advance coordination & collaboration for services & programs.

	Other
	Collaboration/Networking
	DSU
	30
	Visit N. California Redwood Empire District branches & ILCs.
	Support working relationships. Promote & advance coordination & collaboration for services & programs.

	Other
	Collaboration/Networking
	DSU
	6
	Visit to the Hoopa-Yurok Tribe & TPP at Humboldt County Office of Education.
	Support working relationships. Promote & advance coordination & collaboration for services & programs.

	Other
	Community Education and Public Information
	CILs
	2400
	Disability Capitol Action Day Resource Fair among the largest such cross-disability events nationwide educated Californians w/disabilities about disability rights advocacy community resources.
	Over 25 vendors & 2200 disability advocates and allies attended. The California Budget Project stated that disability advocacy in 2010 prevented draconian reductions to programs & benefits.

	Other
	Community/Systems Advocacy
	CILS
	1800
	Californians for Olmstead provided support for a coalition of disability rights organizations to organize and promote the implementation of Olmstead.
	Educated and served as a resource for change for policy makers the media nursing facilities hospitals ombudsman programs and individuals who are institutionalized.

	
	
	
	
	
	


	Screen 11 of 16
	California - 2010

	Section 704 Part I - Subpart IV - Community Activities and Coordination
Section A - Community Activities
Item 2 - Description of Community Activities

	For the community activities mentioned above, provide any additional details such as the role of the DSU, SILC, CIL, and/or consumers, names of any partner organizations and further descriptions of the specific activities, services and benefits.
 

	The SILC, the DSU and the ILCs have established themselves as significant players in local, state and national issues that affect people with disabilities. This community has significant influence and impact because it generally speaks with one voice, consistently in the interests of the people with disabilities. Its members are sought out to help other entities understand the disability point of view. This group consistently engages consumers and advocates to speak for themselves and those they represent. 

This influence has been particularly noticeable regarding the state’s continuing Olmstead planning, public health and disaster preparedness, management of the State's TBI service program, and increasing efforts to target unserved and underserved populations. 
	

	 

Section B - Working Relationships Among Various Entities

	Describe DSU and SILC activities to maximize the cooperation, coordination, and working relationships among the independent living program, the SILC, and CILs; and the DSU, other state agencies represented on the SILC, other councils that address the needs of specific disability populations and issues, and other public and private entities. Describe the expected or actual outcomes of these activities.
 

	Cooperation and collaboration are integral features of the Independent Living program in California. This maximizes scarce resources to reach more unserved and underserved individuals and enhance the services available to them. Through partnerships, organizations educate each other, share best practices, stimulate creative thinking and problem-solving, improve access to mutual consumers and needed services, and address emerging and complex needs more fully. Collaboration also promotes expansion of relationship circles and connections to decision-makers who can eliminate barriers to independent living. Finally, collaboration leverages funding and decreases the possibility of duplicated services.

The DSU and the SILC cooperate and coordinate with many state agency partners as well as private corporations. An incomplete list follows: California Health and Human Services Agency. Departments of Aging, Health Care Services, Public Health, Social Services, Mental Health, Developmental Services, Transportation, Housing and Community Development, Emergency Management Agency; The state offices of Health Planning and Development, Client Assistance Programs, and CA Volunteers; Multi-agency collaboratives such as the California Health Incentives Improvement Project, the Association of California State Employees with Disabilities, Asians and Pacific Islanders with Disabilities, the Youth Leadership Forum, the Governor’s Committee on Employment of People with Disabilities, the Americans with Disabilities Act Anniversary Planning Committee, the Medicare Improvements for Patients and Providers Act Committee, and the Olmstead Advisory Committee; Boards/Commissions/Councils on Aging, Developmental Disabilities, Governor's Committee on Employment of People with Disabilities, and Mental Health Planning Council; Membership associations such as Traumatic Brain Injury Services of CA, California Association of Area Agencies on Aging, CA Association of Public Authorities, and California Association of Caregiver Resource Centers; Not-for-profit corporations such as Disability Rights California, Disability Rights Legal Center, World Institute on Disability, and Disability Rights Advocates; Statewide coalitions such as the Respect-ABILITY Coalition, California Network of Mental Health Consumers, CA Council of the Blind, National Federation for the Blind of CA, and many others.

The DSU, the SILC, and its members engage in several activities to maximize the cooperation, coordination, and working relationships vital to promoting independent living within the state:

* Cross-representation; All attend each others’ meetings and the meetings of other statewide advisory, independent living related advisory groups to provide testimony, give feedback, and participate in workgroups creating change.

* Team-building; All work together on projects to fill staffing vacancies, make plans for spending, develop educational materials.

* Including the public; online resources, public meetings, surveys, and other invitations so that stakeholders are heard and their input included.

These collaborative working relationships have created opportunities to promote and advance independent living concepts and philosophy within California. A sample of outcomes from the cooperation and coordination would include: 

* The DSU staff organized state-level Americans with Disabilities Act Anniversary Celebrations for record attendance and awareness.

* The DSU, along with the State Personnel Board, and the Association of California State Employees with Disabilities moved forward ‘State as a Model Employer’ Initiatives including changing testing and hiring practices and hosting a symposium for hiring and promoting state employees with disabilities.

* With input from the SILC and the Independent Living community, the DSU developed and issued six innovative grants to enhance or expand services to unserved and underserved individuals with disabilities: persons who are, or at risk of being, institutionalized, Native Americans with disabilities, persons with Traumatic Brain Injury, including veterans, and transition aged youth disabilities.

* Successful transfer of the Department of Mental Health's Traumatic Brain Injury services program to the DSU.

* Several pieces of legislation represented cooperative work and forwarded the independent living needs of Californians with disabilities including creating Ed Roberts Day, Disability History Week, and HR 5610. 
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	Section 704 Part I - Subpart V - Statewide Independent Living Council (SILC)
Section A - Composition and Appointment
Item 1 - Current SILC Composition

	In the chart below, provide the requested information for each SILC member. The category in which the member was appointed can be described, for example, as ex-officio state agency representative, other state agency representative, center representative, person with a disability not employed by a center or state agency, section 121 funded project director, parent of person with a disability, community advocate, other service provider, etc. Include current vacancies, along with the corresponding appointment category for each. Add more rows as necessary.

	 

	Name of SILC member
	Employed by CIL, State Agency or Neither
	Appointment Category
	Voting or Non-Voting
	Term Start Date
	Term End Date

	Benny Jauregui
	N
	Disability professional; Disability service provider
	V
	05/10/2010
	05/10/2013

	Cherie Phoenix
	N
	Person with a disability not employed by a center or state a
	V
	02/18/2008
	02/18/2011

	David Tripp
	N
	Section 121 funded project director
	V
	11/11/2003
	02/18/2011

	Eduardo Fernandez Rea
	N
	Person with a disability not employed by a center or state a
	V
	02/18/2008
	02/18/2011

	Eli Gelardin
	C
	Disability professional; Disability service provider
	V
	05/10/2010
	05/10/2013

	Elsa Quezada
	C
	Other service provider
	V
	02/18/2008
	02/18/2011

	Jesse Daniel Boomer
	A
	Other service provider
	V
	02/18/2008
	02/18/2011

	Jessie Lorenz
	C
	Disability professional; Disability service provider
	V
	05/10/2010
	05/10/2013

	Louis Frick
	C
	Director of CIL elected by all CA CIL Directors
	V
	04/15/2009
	04/15/2015

	Marco Rodriguez
	N
	Community advocate
	V
	02/18/2008
	02/18/2011

	Miguel A. Duarte
	A
	Disability professional; Disability service provider
	V
	05/10/2010
	05/10/2013

	Robert Hand
	C
	Rural service provider
	V
	11/30/2009
	11/30/2012

	Susan Marie Madison
	N
	Other service provider
	V
	02/18/2008
	02/18/2011

	Teddie-Joy Remhild
	N
	Other service provider
	V
	09/01/2006
	09/01/2012

	Anthony P. Sauer
	A
	Ex-officio state agency representative
	N
	07/25/2007
	07/25/2013

	Dr. Steve Mayberg
	A
	Ex-officio state agency representative
	N
	03/05/1994
	09/30/2011

	John Wagner
	A
	Ex-officio state agency representative
	N
	06/01/2007
	06/01/2013

	Lynn Daucher
	A
	Ex-officio state agency representative
	N
	03/01/2007
	03/01/2013

	Therese Delgadillo
	A
	Ex-officio state agency representative
	N
	09/01/2006
	09/01/2012
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	Section 704 Part I - Subpart V - Statewide Independent Living Council (SILC)
Section A - Composition and Appointment
Item 2 - SILC Composition Requirements

	Please provide the information requested in the chart below. Include any current vacancies in a particular appointment category.

	SILC Composition

# of SILC members

(A)

How many members are on the SILC?

14

(B)

How many members of the SILC are individuals with disabilities not employed by a state agency or a center for independent living?

6

(C)

How many members of the SILC are voting members?

14

(D)

How many of the voting members of the SILC are individuals with disabilities not employed by a state agency or a center for independent living?

6


	
	

	 



Section B - SILC Membership Qualifications
Item 1 - Statewide Representation

Describe how the SILC is composed of members who provide statewide representation. 

The Governor appoints all SILC members from a pool of candidates recruited or nominated by the SILC, DSU and many of their partners. The Governor's appointments staff communicates with the SILC executive director and DSU director periodically to assure that members represent the diversity of the state in ethnicity, disability and geographic demographics.

The DSU and SILC assure that they will take the necessary actions to ensure that the SILC meets the criteria set forth in Section 705 by September 30, 2011. 

 

Item 2 - Broad Range of Individuals with Disabilities from Diverse Backgrounds

Describe how the SILC members represent a board range of individuals with disabilities from diverse backgrounds. 

The SILC includes representatives from many members of the IL Network including a member of the State Council on Developmental Disabilities, a representative from the Special Education division of the Department of Education, four Independent Living Center (ILC) Directors, a metropolitan ADA coordinator, representatives from the brain injury survivor community, staff from the California Foundation for Independent Living Centers, a youth organizer, a work incentives trainer, a VR 121 Director, an SRC member, and Ex-Officios from the Departments of Rehabilitation, Developmental Services, Mental Health, Social Services, and Aging. We currently have members from Northern and Southern California, urban and rural, who are of European or Latino or Native American descent. SILC members use wheelchairs, have Cerebral Palsy, are Blind, are Deaf, have Learning Disabilities, and Emotional Disabilities. 

 

Item 3 - Knowledgeable about IL

Describe how SILC members are knowledgeable about centers for independent living and independent living services. 

New members receive training about Independent Living as part of their orientation. Two members are also on the Board of Directors of their local ILC. Two members are former ILC employees. One member works for the statewide association of ILCs. One member is the former SILC Director for the State of Arizona. Several members have utilized ILC services as consumers. 

 



Section C - SILC Staffing and Support
Item 1 - SILC Staff

Please provide the name and contact information for the SILC executive director. Indicate the number and titles of any other SILC staff, if applicable. Also indicate whether any SILC staff is also a state agency employee.

All SILC staff members are also state agency employees.
Elizabeth Pazdral
Executive Director
E-Mail: liz@calsilc.org 

Raul Arambula
Legislative Analyst
E-Mail: raul@calsilc.org

Caroline Disney
Staff Analyst
E-Mail: caroline@calsilc.org 

State Independent Living Council Office
1600 K Street, Suite 100
Sacramento, CA 95814
Business: (916) 445-0142
Fax: (916) 445-5973
Toll Free: (866) 866-SILC (7452)
TTY/TDD: (916) 445-5627
TTY/TDD Toll Free: (866) 746-2889

SILC WEB PAGE:
www.calsilc.org 

 

Item 2 - SILC Support

Describe the administrative support services provided by the DSU, if any.

Funds are distributed to the SILC through an Inter-Agency agreement with the DSU, which allows for timely transfer of funds. 

 



Section D - SILC Duties
Item 1 - SILC Duties

Provide a summary of SILC activities conducted during the reporting year related to the SILC's duties listed below:

(A) State Plan Development

Describe any activities related to the joint development of the state plan. Include any activities in preparation for developing the state plan, such as needs assessments, evaluations of consumer satisfaction, hearings and forums.

The SPIL working group was a new entity created and designed by the existing SILC members, 
the DSU staff, and included other community members. Previously, the DSU had taken the lead in organizing and writing the SPIL. They helped schedule, plan, and staff meetings related to the SPIL, organized the data, and did the majority of the writing. The SPIL working group changed all that. It met by telephone twice a month and had an additional in-person meeting. At all of the SILC quarterly meetings, a portion of facilitated, public time was used to work on crafting and revising the SPIL to maximize community input. One of these meetings was also held conjointly with the California Foundation of Independent Living Centers (CFILC). Members of the working group and SILC supported the first ever SPIL hearing simulcast live at five locations in California as well as a multi-member webinar. Disability Rights California (formerly Protection and Advocacy, Inc.) provided equipment and locations for the simulcast. The CFILC and the DSU provided the technology and hosting for the webinar. Staff from the Technical Assistance and Continuing Education Center For Region IX (TACE IX)facilitated strategic planning processes in December/Bakersfield and February/Sacramento that invited and included IL Network members from all over the state to contribute to the development of the new SPIL. 

 

(B) Monitor, Review and Evaluate the Implementation of the State Plan

Describe any activities related to the monitoring, review and evaluation of the implementation of the state plan.

Monitoring and Evaluating the State Plan is the responsibility of the newly-formed SILC SPIL committee. In addition, the full council received presentations from several groups funded through Title VIIB to carry out portions of the SPIL. This allowed members to ask questions and give guidance to the DSU. Presentations included: The California Foundation for Independent Living Centers (CFILC) Systems Change Network Activities & Priorities; Olmstead Statewide Training Project; Youth Leadership Forum; Strategic Planning to Improve Independent Living Services to Native Americans with Disabilities; and the CFILC Diversity Leadership Institute. 

 

(C) Coordination With Other Disability Councils

Describe the SILC's coordination of activities with the State Rehabilitation Council (SRC) established under section 105, if the state has such a Council, or the commission described in section 101(a)(21)(A), if the state has such a commission, and councils that address the needs of specific disability populations and issues under other Federal law. Please state whether the SILC has at least one representative serving as a member of the SRC and whether the SILC has any members serving on other councils, boards or commissions in the state.

Please see Subpart IV: Community Activities and Coordination, Section B, Working Relationships Among Various Entities. SILC staff has met with SRC staff to plan a joint meeting of the two groups (scheduled February 8, 2011). SILC staff attends SRC meetings and two SRC members are also SILC members. 

 

(D) Public Meeting Requirements

Describe how the SILC has ensured that all regularly scheduled meetings and other public hearings and forums hosted by the SILC are open to the public and sufficient advance notice is provided.

As a state agency, the SILC has stringent requirements related to its public meeting notices. All meeting, forum, and workshop notices are posted on the SILC website at least 10 days in advance of meetings and are sent via electronic mail to an even larger list of contacts. 

All SILC events are held in accessible locations throughout the state, in a scent-free environment with materials available in accessible formats of all types. Staff uses a Braille embosser to create those and other types of formats at the SILC office. The agency sound system is equipped with assistive listening; interpreters or Communication Access Real-time Translation (CART) are provided upon request. 

 

Item 2 - Other Activities

Describe any other SILC activities funded by non-Part B funds.

While the Aging and Disability Resource Center (ADRC) grant from the Administration on Aging was awarded on October 1, the SILC Executive Director's work on the project ramped up with the new year: selection and hire of contractors, and researching and learning more about functioning ADRC?s. Staff furlough days provided time to pursue these activities. 
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	Section 704 Part I - Subpart V - Statewide Independent Living Council (SILC)
Section E - Training and Technical Assistance Needs

	Please identify the SILC's training and technical assistance needs. The needs identified in this chart will guide the priorities set by RSA for the training and technical assistance provided to CILs and SILCs.
 

	Training and Technical Assistance Needs
	Choose up to 10 Priority Needs - Rate items 1-10 with 1 being most important

	 
Advocacy/Leadship Development

	
	General Overview
	7

	
	Community/Grassroots Organizing
	

	
	Individual Empowerment
	

	
	Systems Advocacy
	

	
	Legislative Process
	5

	 
Applicable Laws

	
	General overview and promulgation of various disability laws
	

	
	Americans with Disabilities Act
	

	
	Air-Carrier"s Access Act
	

	
	Fair Housing Act
	

	
	Individuals with Disabilities Education Improvement Act
	

	
	Medicaid/Medicare/PAS/waivers/long-term care
	

	
	Rehabilitation Act of 1973, as amended
	

	
	Social Security Act
	

	
	Workforce Investment Act of 1998
	

	
	Ticket to Work and Work Incentives Improvement Act of 1999
	

	
	Government Performance Results Act of 1993
	

	 
Assistive Technologies

	
	General Overview
	

	 
Data Collecting and Reporting

	
	General Overview
	

	
	704 Reports
	

	
	Performance Measures contained in 704 Report
	

	
	Dual Reporting Requirements
	

	
	Case Service Record Documentation
	

	 
Disability Awareness and Information

	
	Specific Issues
	

	 
Evaluation

	
	General Overview
	

	
	CIL Standards and Indicators
	

	
	Community Needs Assessment
	10

	
	Consumer Satisfaction Surveys
	

	
	Focus Groups
	

	
	Outcome Measures
	8

	 
Financial: Grant Management

	
	General Overview
	

	
	Federal Regulations
	

	
	Budgeting
	

	
	Fund Accounting
	

	 
Financial: Resource Development

	
	General Overview
	

	
	Diversification of Funding Base
	

	
	Fee-for-Service Approaches
	

	
	For Profit Subsidiaries
	

	
	Fund-Raising Events of Statewide Campaigns
	

	
	Grant Writing
	

	 
Independent Living Philosophy

	
	General Overview
	

	 
Innovative Programs

	
	Best Practices
	1

	
	Specific Examples
	

	 
Management Information Systems

	
	Computer Skills
	

	
	Software
	

	 
Marketing and Public Relations

	
	General Overview
	

	
	Presentation/Workshop Skills
	

	
	Community Awareness
	9

	 
Network Strategies

	
	General Overview
	

	
	Electronic
	

	
	Among CILs & SILCs
	

	
	Community Partners
	3

	 
Program Planning

	
	General Overview of Program Management and Staff Development
	

	
	CIL Executive Directorship Skills Building
	

	
	Conflict Management and Alternative Dispute Resolution
	

	
	First-Line CIL Supervisor Skills Building
	

	
	IL Skills Modules
	

	
	Peer Mentoring
	

	
	Program Design
	

	
	Time Management
	

	
	Team Building
	

	 
Outreach to Unserved/Underserved Populations

	
	General Overview
	2

	
	Disability 
	

	
	Minority 
	

	
	Institutionalized Potential Consumers
	

	
	Rural 
	

	
	Urban 
	

	 
SILC Roles/Relationship to CILs

	
	General Overview
	

	
	Development of State Plan for Independent Living
	

	
	Implementation (monitor & review) of SPIL
	4

	
	Public Meetings
	

	
	Role and Responsibilities of Executive Board
	

	
	Role and Responsibilities of General Members
	

	
	Collaborations with In-State Stakeholders
	6

	 
CIL Board of Directors

	
	General Overview
	

	
	Roles and Responsibilities
	

	
	Policy Development
	

	
	Recruiting/Increasing Involvement
	

	 
Volunteer Programs

	
	General Overview
	

	 
Option Areas and/or Comments

	Additional topic: Supervision and Support of SILC Executive Director. 
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	Section 704 Part I - Subpart V - Statewide Independent Living Council (SILC)
Section A - Comparison of Reporting Year Activities with the SPIL
Item 1 - Progress in Achieving Objectives and Goals

	Describe progress made in achieving the objectives and goals outlined in the most recently approved SPIL. Discuss goals achieved and/or in progress as well as barriers encountered.
 

	An analysis of the recently completed 2008-2010 SPIL reveals that of the 44 objectives and/or activities, 33 were completed or 75%, 9 were incomplete or 20%, and 2 are still in progress or 5%. 

Among the completed objectives were:
*The SILC and the DSU annually evaluated the State Plan for Independent Living.
*The SILC hosted annual community forums to receive input.
*The IL needs assessment and the housing needs issue brief were completed.
*The DSU and the SILC provided technical assistance for the Olmstead Advisory Committee, the Health & Human Services Agency & pertinent State Departments.
*The DSU and the SILC notified consumers & advocates about administrative hearings & meetings related to Olmstead.
*The DSU funded youth demonstration projects.
*The DSU and SILC provided assistance for youth participation in California’s annual Youth Leadership Forum.
*The DSU provided scholarships for consumers to participate in statewide conferences.
*The DSU provided core funding, training & technical assistance to ILCs.
*The DSU extend funding for the WCIL DIAL Project.
*The DSU has continued to manage and issue transition grants to ILCs.
*The DSU continued funding for the centralized statewide Systems Change Network Hub.
*The DSU funded community-based self-advocacy training annually.
*The DSU staff provided assistance and funding for the CFILC Diversity Leadership Institute.
*The DSU sought funding to increase access to Assistive Technology for underserved and under-represented through the AT loan guarantee. 
*The SILC provided training on cultural competence to SILC members.

Objectives still in progress include:
*Fund Accounting and Accounting Ethics training was developed and conducted, in December 2010, past the objective date and reporting year. 
*Community Organizing grants were issued one time. The second round of Community Organizing grants is scheduled to be issued in Spring of 2011. 

Barriers encountered included: 
Significant staff turnover and changes in leadership at both the DSU and CILs. DSU staffing has been impacted by state hiring freeze and state furlough days. The DSU plans to recruit for open positions as soon as the hiring freeze is lifted. To address turnover in CIL leadership, the DSU staff supports the CILs by providing technical assistance and support to CIL staff, board, interim directors, and new directors and management. When appropriate the DSU provides Technical Assistance grants to support Executive Director transitions and strengthen Board of Directors. The SILC and DSU are planning leadership training for CIL Executive Directors, SILC, and DSU staff to build leadership within the network and increase collaboration and coordination. 

	 

	Item 2 - SPIL Information Updates

If applicable, describe any changes to the information contained in the SPIL that occurred during the reporting year, including the placement, legal status, membership or autonomy of the SILC; the SILC resource plan, the design of the statewide network of centers; and the DSU administration of the SILS program.
 

	In October 2009, California had a SPIL amendment approved changing the funding formula allocating new Title VII C funds to the 29 State recognized centers using a base amount + square mileage + % population formula. 

	 

	Section B - Significant Activities and Accomplishments

If applicable, describe any significant activities and accomplishments achieved by the DSU and SILC not included elsewhere in the report, e.g. brief summaries of innovative practices, improved service delivery to consumers, etc.
 

	Notable accomplishments include:
* Title VII B ARRA funds distributed to unique and original projects designed to increase services to several SPIL-identified underserved groups including institutionalized persons, transition-aged youth with disabilities, civilians and veterans living with Traumatic Brain Injuries, and Native Americans. 

* The SPIL goal of providing 15 scholarships enabling Californians with disabilities to attend conferences and trainings to increase their self-advocacy skills was achieved ten-fold when the DSU funded over 160 such scholarships in 09-10.

* In 2010, the DSU provided technical assistance and used Title VII B funds to support 22 ILC?s to host community forums targeted to outreach to under-represented cultural & ethnic populations to identify the independent living needs & barriers to service delivery, & systems advocacy needs in their respective communities. 

	 

	Section C - Substantial Challenges

If applicable, describe any substantial problems encountered by the DSU and SILC, not included elsewhere in this report, and discuss resolutions/attempted resolutions, e.g., difficulty in outreach efforts; disagreements between the SILC and the DSU; complications recruiting SILC members; complications working with other state agencies or organizations within the state.
 

	The State of California may be unable to pass through federal funding in the event of cash shortages. 

California has over 380 Boards, Commissions, and Councils to which the Governor appoints members. It is a difficult process to negotiate and secure appointments timely. 

	 

	Section D - Additional Information

Include any additional information, suggestions, comments or explanations not included elsewhere in the report.
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	Section 704 Part I - Subpart V - Statewide Independent Living Council (SILC)
Subpart VI - Signatures

	Please type the names and titles of the DSU directors(s) and SILC chairperson and indicate whether the form has been signed by each of them. Retain the signed copy for your records.

	 
 
 
	 
Name and Title
	 
Signed
	Date Signed
(mm/dd/yyyy)

	SILC Chairperson
	
	
	

	 

	DSU Director
	
	
	

	 

	DSU Director (Blind Program)
	
	
	

	 


OMB Notice

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless it displays a valid OMB control number. The valid OMB control number of this information collection is 1820-0606. The time required to complete this information collection is estimated to average 35 hours per response, including the time to review instructions, search existing data sources, gather the data needed, and complete and review the information collection. If you have any comments concerning the accuracy of the time estimate or suggestions for improving this form, please write to: U.S. Department of Education, Washington, D.C. 20202-4537. If you have any comments or concerns regarding the status of your individual submission of this form, write directly to: Thomas Kelley, IL Unit Supervisor, Rehabilitation Service Administration, U.S. Department of Education, 400 Maryland Ave, SW, Washington, DC 20202-2800. 

