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Sharing Information Loud and Clear

MESSAGE FROM THE CHAIR
The California State Independent Living Council (SILC) and Independent Living Centers (ILCs) have been hard at work on behalf of Californians with disabilities. Not only are they helping students transition out of high school, educating policymakers and the public and working to increase employment opportunities, they also are monitoring regulations and legislation that impact the disability community. 
In addition to opening doors for students with disabilities and paving the way for fair housing and employment opportunities, the SILC and ILCs also stay at the cutting edge of health care reform to ensure individuals with disabilities receive the services they need and deserve.
This edition of Sharing Information Loud and Clear highlights some of the work being done by the SILC and ILCs to ensure all Californians with disabilities can live and work independently. The articles include:
· Join SILC’s Taskforce to Build a Robust Independent Living System in California
· Independent Living Centers Play a Vital Role in Helping Students Transition Out of High School

· Independent Living Centers “Equal to the Task” of Increasing Employment Opportunities for Californians With Disabilities
· SILC’s New Position Papers on Housing and Health Care Available Online
· SILC’s Quarterly Meeting Sets the Stage for a Successful And Productive Road Ahead
· Welcoming SILC’s Student Intern Danielle Nance  
Be sure to tell us what you think about Sharing Information Loud and Clear. Your comments and suggestions are always welcome! 
Sincerely,
Susan M. Madison
Chair, SILC                                                  

JOIN SILC’S TASKFORCE TO BUILD A ROBUST INDEPENDENT LIVING SYSTEM IN CALIFORNIA

A taskforce to fulfill Goal 4 of the 2014-2016 State Plan for Independent Living is being organized by the California State Independent Living Council (SILC). Goal 4 is aimed at building a more robust statewide system by achieving greater long-term stability for the Independent Living network. Eli Gelardin, Executive Director, Marin Center for Independent Living, and SILC’s Vice Chair, will lead the taskforce.

To accomplish the first objective, the group will propose an allocation formula for any new Title VII Part C funds coming into California. 

Feedback from stakeholders, especially Independent Living Centers, will be essential to ensure all perspectives are considered during the process. The monthly teleconference calls will be open to everyone. 

Check your inbox for emails and SurveyMonkey requests or contact Eli at mcileli@gmail.com or SILC’s Executive Director Liz Pazdral at liz@calsilc.org for more information.

                                            

INDEPENDENT LIVING CENTERS PLAY A VITAL ROLE IN HELPING STUDENTS TRANSITION OUT OF HIGH SCHOOL

Although school just started for the 499,275 California students enrolled in grade 12, as projected by the California Department of Education, graduation isn’t that far off and questions of “what’s next” loom in the background. Leaving high school may translate into enrolling in college or considering employment options or exploring new cities and cultures. To make informed decisions, students first must understand their options and, second, possess the ability to weigh and exercise those options for successful outcomes. For students with disabilities, these options aren’t always clear, which is where California’s Independent Living Centers (ILCs) play a vital role. 

According to Community Resources for Independent Living (CRIL) Community Organizer Dolores Tejada, “Apprising transition-age youth (TAY) with disabilities about available resources and opportunities makes it easier for them, not only to be more informed, but to enhance their skills and make independent decisions about their futures.” 

Career and college readiness is a key focus of two pieces of legislation, one federal – S. 1356 Workforce Investment Act of 2013 and one state – Assembly Bill 1041, which propose to expand transitional services for high school students with disabilities. California’s public high schools share the same focus; however, they face numerous challenges, including classroom size, curriculum and standard requirements, technology advancements and budget constraints, while ensuring they offer special education services as mandated by the Individuals with Disabilities Education Act.

“California’s public schools are overwhelmed by the number of issues and needs put in front of them,” said State Independent Living Council Executive Director Liz Pazdral.  “Because ILCs are experts in providing independent living skills training, including how to write a resume, have a successful job interview and balance a checkbook, ILCs can be instrumental for young people with disabilities leaving high school as they sort through the challenges ahead.”

CRIL’s Executive Director Sheri Burns believes a big opportunity exists to assist TAY and college-age students with disabilities in their transitions by teaching them to become better advocates.  One of the best ways to do this is for students to participate in the Disability Action Network for Youth (DANY).  DANY is a member-led group of 16- to 24-year-old students who participate in a group structure and process to share ideas while prioritizing and focusing on different skills needed to reach their goals.

“With DANY, students can use their unique skills and see the outcome of those skills in play. For example, they might attend public hearings or present on an issue they oppose or support,” said Burns.  “Instead of relying on 504 plans that prohibit discrimination based on disability, as specified by the Rehabilitation Act of 1973 and the Americans with Disabilities Act, or Individualized Education Programs, DANY teaches self-advocacy to empower students to use their skills in making positive changes as well as understand when it’s appropriate to share that they have special needs.”

CRIL and DANY view the Hayward Unified School District (HUSD) and the Mocha Café as key partners in working with TAY. Students with disabilities gain valuable vocational training by operating the Mocha Café on the adult school campus. They learn diverse and transferable skills, such as handling cash transactions, managing inventory, merchandising, customer service and more. Through the Café, students have additional opportunities to work with local employers at no cost to the employers and continue strengthening and developing new skills. 

The Café represents core opportunities for TAY. In fact, one of DANY’s first efforts was a campaign identified by several youth from the Café who learned it was closing due to funding cuts.  DANY students quickly organized and held a rally outside of city hall with more than 40 members, parents and community leaders opposing the cuts.  Additionally, DANY students testified at the HUSD Board meeting.  As a result of these actions, funding was preserved.

Another instance where TAY with disabilities learned the value of expressing their views was when an employer offering on-the-job training made it clear to the students that, due to a corporate decision, the site would no longer be available for training.  CRIL facilitated a discussion between the employer and the students to educate the employer on why the training was necessary to further the students’ independence. As a result, the training was reinstated.

“These types of experiences are important to transition-age students with disabilities as they learn leadership and problem-solving skills,” said Burns.  “People, including parents, sometimes question the ability of students with disabilities to make decisions. DANY helps youth feel empowered. They learn that by speaking up, their voice counts, and by taking action, their independence increases.”

INDEPENDENT LIVING CENTERS “EQUAL TO THE TASK” OF INCREASING EMPLOYMENT OPPORTUNITIES FOR CALIFORNIANS WITH DISABILITIES
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California currently ranks last in the nation for employing people with disabilities. Despite the enactment of the Americans with Disabilities Act in 1990, more than two-thirds of Americans with disabilities are still not in the labor market.

Sarah Triano, Executive Officer of the California Committee on Employment of People with Disabilities, knows firsthand what it takes to open workforce doors for people with disabilities.  During a presentation on how to be an effective change agent at the California Youth Leadership Forum (YLF), Triano described the personal journey that led her to a successful career. While shaping that career, she learned how to be an effective leader and never let anyone underestimate her or place limitations on her capabilities just because she has a disability. 
“Disability is a natural and beautiful part of human diversity, not a tragedy or barrier to be overcome,” noted Triano. “The barrier to be overcome is the discrimination we face individually and collectively as people with disabilities, and THAT is something we have the power to do something about loudly, proudly and passionately.”

Triano encourages others to “Purposely seek out opportunities to work with people you respect who are making change and then learn from them. Don’t just sit back and wait for change to happen – get out there and make it happen because you are a member of the disability community and you have the power to make change happen.”

And change often begins through awareness.  October is National Disability Employment Awareness Month (NDEAM) with the theme “Because We Are EQUAL to the Task.” The purpose of NDEAM is to raise awareness about disability employment issues and celebrate the many and varied contributions of workers with disabilities, including veterans transitioning to civilian life.  

According to State Independent Living Council Executive Director Liz Pazdral, “This year’s theme reflects the reality that people with disabilities are educated, trained and have the experience and desire to be successful and included as valued members of the American workforce.” 

Southern California Rehabilitation Services (SCRS) is one of many Independent Living Centers (ILCs) actively assisting and encouraging people with disabilities to enter the workforce and find fulfilling careers. SCRS Executive Director Jim Baker cited two major employment concerns he and his staff address on a daily basis. First is the lack of available jobs for individuals with disabilities often fueled by misconceptions. Employers who falsely believe people with disabilities are less capable or require expensive accommodations tend to hire people without disabilities.  Despite surveys and studies indicating otherwise, the misconceptions continue to create barriers.  

“People with disabilities are capable individuals who want to work and are willing to show up and work harder to be good employees,” noted Baker. “In addition, businesses employing people with disabilities are eligible for on-the-job training for the employees through Vocational Rehabilitation, funding for adaptive equipment and training through the Department of Rehabilitation, tax incentives and more.” 

Finally, transportation poses a major obstacle for many people with disabilities, especially in the Los Angeles area. Getting to and from work or landing jobs in the vicinity where people live can be challenging. SCRS helps by teaching individuals how to navigate the transportation system or by locating jobs closer to their homes.

An important factor for people with disabilities seeking employment is knowing where to go for assistance. SCRS counselors help develop Individual Employment Plans, facilitate group job clubs, help with resumes, applications and job searches, participate in mock interviews and provide Personal, Vocational, Social Adjustment (PVSA) training. PVSA addresses specific barriers to employment through one-on-one, individualized instruction in a variety of areas such as appropriate workplace interaction, mobility and self-advocacy training, conflict resolution, benefits and resource awareness, personal hygiene and attire and time management.

“By this year end, SCRS will have assisted more than 2,000 people with employment services,” Baker said. “We’ve had employers who were so impressed with the individuals they hired that they came back to us for additional referrals.”

Among the many successes Baker has witnessed, one clearly stands out. “We worked with a gentleman in a wheelchair who had a full-time nurse. Although our staff, at first, doubted anyone would hire him, together they pushed ahead until he was employed by a university where he handles job placements for graduates. The university gave him a chance, and he proved himself.”

Baker is especially proud of the fact that SCRS is a nonprofit where all funds go back into making change happen by providing disability and employment services and supporting the ILC.

At the federal level, Senator Tom Harkin, Chair of the U.S. Senate Committee on Health, Education, Labor & Pensions, also is working to make change happen. His recent report outlines several steps to transform the American workforce for people with disabilities. These include increasing support for students transitioning into the workforce or postsecondary education; changing restrictive disability benefit program requirements that prevent people with disabilities from working; correcting misconceptions about employing people with disabilities; and overcoming barriers that prevent businesses from hiring individuals with disabilities. 

In a news release announcing this year’s NDEAM theme, Kathy Martinez, Assistant Secretary of Labor for Disability Employment Policy, clearly summed up what needs to be done, "I urge all employers to benefit from the skills of workers with disabilities by giving them, including our returning veterans, a chance to show that they, too, are equal to the task."

SILC’S NEW POSITION PAPERS ON HOUSING AND HEALTH CARE AVAILABLE ONLINE
To further its mission of “Creating Policy and System Change for Independent Living,” the California State Independent Living Council (SILC) recently developed two position papers to educate and inform policymakers and the public about issues facing people with disabilities in California. 
The first position paper titled, Affordable, Accessible, Integrated Housing, focuses on the crisis of unmet housing needs for people of all ages with disabilities. Asserting that California must increase affordable, accessible and integrated housing for people with disabilities who have the right to live at home, not in institutions, this paper answers the questions—Why affordable? Why accessible? Why integrated?—and offers several recommendations on how to resolve the crisis. 
The paper maintains that housing policies will be most effective when people with disabilities are included in all stages of development, implementation and evaluation. And commitment to policy solutions must be supported with sufficient data to inform enforcement and quality improvement efforts. 

The second position paper titled, Coordination of Health Care and Home and Community-Based Services (HCBS), addresses the anticipated effects of recent changes to Medi-Cal managed care as well as the Coordinated Care Initiative scheduled to be implemented in 2014. Both transitions are aimed at achieving cost savings. This position paper cites several recommendations to ensure the ultimate indicator of success is quality of care resulting in a system that allows individuals with disabilities to access a wide range of health care and HCBS that will enable them to receive appropriate services in the setting of their choice, according to their needs and preferences. SILC and Independent Living Centers throughout California are embracing positive principles of care coordination and person-centered care while urging attention to quality and access.
Both position papers are available for download at www.calsilc.org.
SILC’S QUARTERLY MEETING SETS THE STAGE FOR A SUCCESSFUL AND PRODUCTIVE ROAD AHEAD
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SILC Chair Susan Madison Accepting a Certificate of Recognition on Behalf of SILC from Nicole Charles, District Director for Senator Bill Monning

The State Independent Living Council’s (SILC) quarterly meeting on September 10-11 gave participants the opportunity to enjoy scenic Monterey Bay while sharing the insights and knowledge they’ve gained in working to make independent living a reality for Californians with disabilities.

After SILC committee chairs highlighted their recent activities and accomplishments, the remainder of the first day was packed with valuable presentations and updates. Maritza Guerrero of the Central Coast Center for Independent Living (CCCIL) presented an overview of the work CCCIL is doing locally on Covered California, the state’s new health insurance exchange under the Affordable Care Act. The large turnout by CCCIL staff was impressive.

Tim McManus, Lead Organizer for Communities Organized for Relational Power In Action, followed with an inspiring presentation on models of community organizing. And the last session of the morning centered on Andrew Imparato’s discussion of U.S. Senate Bill 1356 (Workforce Investment Act). Imparato called in from the East Coast where he served as Senior Counsel and Disability Policy Director for the U.S. Senate Committee on Health, Education, Labor and Pensions.

After lunch, Dr. Stephen Kaye, Adjunct Professor at the Institute for Health & Aging and Department of Social and Behavioral Sciences of the University of California, San Francisco and Principal Investigator of the Center for Personal Assistance Services, highlighted the outcomes of research on 7B-funded deinstitutionalization as well as his testimony before the National Commission on Long-Term Care in Washington, D.C. about the need for states to rebalance their eldercare systems to favor home and community-based settings.

Following SILC Executive Director Liz Pazdral’s budget, project and operational overviews, representatives from various state agencies reported on program changes and budget implications for the disability community. The sessions ended with a diversity exploration led by Valerie Edwards from the School of Social Welfare, University of California, Berkeley to explore the Council’s status and initiate a plan for change based on last year’s self-assessment of SILC. The goal is to encourage diversity in leadership and engage in proactive development and support of SILC’s leaders.

The highpoint of the day was the unexpected presentation of recognition certificates to SILC by staff members representing Senator Bill Monning and Assembly Member Mark Stone.
The final day of the meeting included discussions about funding formulas and the 2014-2016 State Plan for Independent Living (SPIL). An ad hoc committee was formed to address 7C funding in the SPIL. 

Monterey County Supervisor Jane Parker engaged the group in an inspiring conversation after which Ted Jackson, Statewide Community Organizer for the California Foundation for Independent Living Centers, spoke about the Systems Change Network.
The day ended with an update on the activities of the Youth Leadership Forum for Students with Disabilities (YLF) by Rachel Stewart, Staff Services Manager I from the Department of Rehabilitation’s California Committee on Employment of People with Disabilities and YLF Alumna Ania Flatau.
SILC’s next quarterly meeting will be held in Ventura County on December 10-11 at the Courtyard by Marriott in Oxnard. Details will be available soon at http://www.calsilc.org/meetings.html.
WELCOMING SILC’S STUDENT INTERN DANIELLE NANCE  
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Danielle Nance

Danielle Nance joined the SILC team as a Student Intern in August 2013. In addition to supporting SILC staff with administrative, clerical and accounting tasks, Danielle attends classes at California State University, Sacramento where she is eagerly pursuing a major in social work. With a passionate desire to make a difference in the lives of youth and homeless individuals, Danielle sees SILC as a perfect fit for finding her niche and running with it.  Prior to working at SILC, Danielle served as a student assistant at Consumnes River College where she carried out administration and clerical duties as well as assisting new and former students in furthering their education.

Beyond her remarkable ability to balance work and college, Danielle is most proud of being a mom to her two sons, a role she places above all others and continually strives to improve.
The California State Independent Living Council (SILC) is an independent state agency which, in cooperation with the California State Department of Rehabilitation, prepares and monitors the State Plan for Independent Living. 

The SILC Mission: To Create Policy and System Change for Independent Living  
