Learning to Pay Attention to Shifting Contexts
is an Essential skill for the future workforce.

The environment is continuously evolving minute by minute.  Therefore, people need to learn to be ready to shift and adapt as every new situation or context emerges.
We perceive new options to open-up fresh opportunities when we learn to simultaneously think in paradoxical terms.  For example:
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We can Be the leaders we want to Be by staying mindful and by opening our thinking to new possibilities.   We create a leader-ful team by paying attention to shifting contexts on a daily basis !
© Agile-enterprise Group LLC 2008 – 2009   

Contact John Victory @ 734 455 0500 or  < agile-enterprise.com >

Assumptions of Appreciative Inquiry
In every society, organization, or group,

something works.  --  Find it and build upon it.
Whatever we pay attention to  -- GROWS!

Attention patterns tend to shape our future thinking.

Our expectations shape our perceptions of situations.

We tend to see (filter in or out) whatever we expect to see.
We each have our own perceptions of reality.
Our realities can’t be imposed upon others.
The act of asking questions of an organization, team

or individual will influence them in some way.

People have more confidence and comfort

to journey to the future (the unknown)

when they carry forward

parts of the past (the known).

If we carry parts of the past forward,

they should be what is best about the past.

It is important to value differences and focus on similarities.
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